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(^0 arMcrti 

(^) 1 ^ 3Tfa*lR4l % 4 3TSRSJ ^ ^j 4^|R4) % HJH<rl 3TSR3T £RT R^ l PHc T STftrarrct 

arf^cft I 

(7i) ^ 3rfr ; fMe%- ^tr m ^nfoRt ^pf T^TTm^t; 

(R) R2RT RTfa °h l <1 £TCTfafa^Rlfa^RT 3Tlcbf*±l«b 3TOTCT, fRTfa 3T^T?IRT o ^rild ^ 3TRf*?; 5TR 

M mrt % ^th Trfnm R7 o^Tcftn ^ ^ sRifai 
(?) ‘NM^TRT” ^M^cTT #7 R7T}' ^T, ^ ^ i\, Mtf STfR^Tf | 

(H) '^’^^3^) (2) ^McT 15m^ 1? 

trN< 1 4r ^nfRer t, Trot im?^ swwft ^7 ^ srt wrzji ^ ^rr: <fr mrO f 1 
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(cl) “fate’^teafaRfaT^^MRfamaTtertl 

(*0 “3TR-iH+ faR"4 4r^ fap SITff ?faMT 3Tfafart; 3fR 

(T) ^■g^-TPT chNld-M^fTR)RI f^’TRT^TR^TR ^R^T^TeTT yf^chK% f^TR^jT'^T^cT-ll % 

R RvR R ^t, irf^cT f I 
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Trfy^iRiiT 3 Kt^4^iR41’ ^t crff^Tui : 

(^) Rrt% 3Tfn«biR4 #7 eh4^if<4f Rrrt^tr^ rffui tor^rnRTi:— 

(i) 3rtenf[wf 

(i) 74>c1-I 

(ii) 

(iii) 7%Rf-lIl 

feft ^cHHIH % TOT 4 R^TRT MR #TT : — 

(i) Rftrenrt 

(ii) TTR3I RRRRr 

(iii) s^RWRfT 
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(iv) orfT’SJ 

aftr^r ^R^TW, M Pi^Mi 'gRT TO>K 

^TTT I 

( 2 ) fl^f-TsT—lei Richie TT^f 

Pei Pm 4*14 VftA STRjfefW 3Tk T^ft 3T^ ^fTO, t^T% f4^T3F 

mu^ t ^rn tofr % ''jpffcpte ^ m f^n *tpt i 

( 3 ) - 3 ^- 77 —tfcpf 

3 T 4 fa^T TcTFF 3T«lf?p 'H<V 1 c II 64 i', <*>4^Tft, ^Tf^T-W-‘?T^T°fT^, 3t?T^iTfH^r 

^T 87 T TTI^ 3Tk 3T^ £fW4T, fM? fi^l<*> ‘TO^ SKI TO^T % 

It WT-W? Kt fafHf^i %qr^TTi| 

( 75 ) ^ t^ffWT ^ fKKTt 4 t ®JT<T 4 H ^ 3?4 KFt* cTTO * 1 *^ t¥ «N? % %K 3rfwft4f ^ ^4^iRqi % W 4^'il ^ 

atfrjpTf ejrr ^ tfr 3 4>!4t 3 #n 3 t4%?t 11 

4. 34*«ii 4I ct)4^ifl 

^T Mrof H M KPdf rl %^ct ftT ift, WTO KT3T5^?Tf % 3T*2T4H WI-WIKT 

-cnr^T ^nft f^rtr ^firt ^ ^ frq^ % PetFWk wf #w 

^ ^ If 60 f^r^ arrf^^t 3^ w?mt wmm Mfaa ^k **ro t: 

tfT^ 7 ^ for 3ftw 3T^TRft 3TTKR KT W\ fagfKtTKT yi4)*1* ^ % WKf ^T ^ I 

5 . 

(1 ) srfrofcfi % kNk l‘ 3T«ra fagfas Tnterft #n i 4>4^ifV4t % w 4 Hsiy«Hrer Pi^Pw ktt^i-0 #tt : 

t4r ^rfs Tpro % ■qs T rc kh^ KSKTft k st, 4t <*>4-qiR.4T % 3 4t 3K*T8j Rpjf^r ^rrT \ 

(2) IN? ^ r^Pm 4 3 % fmw atfqfro qro 29 % aty-iu 4 -^h w<*k skt ^ ^ 

fwrf % 1 

^nf^FRt ^ ^PTrTI (P-hd}^) 'TO n T- T T^ y-^ 4' J II 1 

( 4 ) ( i ) 3H#?TT—%TI ^ 4t ^TfeT ,— 

(^) f^r^Ft f^Fft % TU*1 f^T t ^ f^T? ^^T'TO: r^-41%, U#*\ ■ 


3T2T5fI 

"3^cr ■'TT f^T^fsFcT ^ f^H3[ ' T TT^ '=T^I' ^THT : 

% 3T^Ffa 37^r t 37 k ^ % 37=q 3Trarc t, 4t ^ W 144H % ^ W- ^ t 1 

( ii ) TO 

smf -qF^t iTqi^ ^ n a?4^ 3 tMfr1 ^tt 4>44it1 37^41-1 1 % smr f 7 ^ % ^r ^ w 

vfcm =h\^n 1 

6. ^rmFT 3ftr *Trt ^ ^ 

P^Ph<mh 3 3 ^f^fm fro 4 r ^ -4 M 4t ^ ^ f^RT 34 wf 1 ^t 4^hh,j% m 4?h ^a\ w 

3ii*R W W-WI^MFMlfel4^I 


7. ^Ml cfcl UKm 

I, 4t ^|T I^T ^T ^PT 3TR ^ W<T ^ ^ ^ 
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Tit iTTfw % fair TTTR! ^rr RTT' IT I 

C ii) -STfTTTRt STTR % *%oT-I R fTRTT RR RT RRERR t4'R1'0 tt^ of^ ^ awf^T % IfTR RjRTtyT RT TRRT, ftm f R^far 

THTTOT RRT 75: R#t ^ 3TRf*JTT Tit RTfR % IrTR ^FTf TT 7TTRT I 

C iii) 'T 5 TRT +Tk1 "4 RRERcT srfRTslft RR7 t 4 T>t 3TTfR % IciM. Mfel^TT RT T^RT, fRTt Pi^Ew TTlf^T^FnTt RTTT 75: RRtR TT . 
STRAPS W\ STcffi? % Err R^FTT RR TT%RT K 

(iv) (T7) Mh<*1n RT STVtRTR wf 3 7Tt4 f-Tf*1 TR^ntf R37 r4 t 4 j*Rfa %fFTR Rftrt$TT RT tT T[Tj f^pf ^nfij^Tpct 

STF V?: RTF? 3 RrfTTT Rjt 3TTfa % %R RTTRTRTT W! I 

(7T) 3PTtRTR TFpf T?T ^4^l<1 ^tWt ^f^^ TT ^5: ^ 3TTfT % 1^^ 

T?TT, fTTT fajRw RTfTTRTt 1JTTT#T RFFf ^ 3TRfiTTT Tit 3TTfR % fFnTR^TRTRn T-t^F II I 

(v) fTRt 37feRt RT *4 ri 0 % RTFFt 4 rM^TT Tit 3TTfa, RR% STTT eft Rf 3RPTTFR fft T?t RTTT RTi RT fR^far 
RFRTRft Tit TTR 4 RTT SfTfa % 4Uh RTTTT TT#FR1TR 3TTFTTTTRTT 4ft RT SFJ^T TflRT-sif % 3FRT RR TTTft) | 

9. T^IrWui 


Ci) Tfr ft^RR RTfTTRTt Tit TFT 4, fTFTT STfRTTTTt RT TFftTTTt % 3TRRt #t^T TTdft^HT PRTT^TFFTTft, RTR7? 
TTfTTTRt RT T-4 t| 0 Tit #T7 Tit 4m 4 TRTRT TR fRRT TsrnTRT I 

(‘0 Rft rM^T R5t RST$ R^ STTfa, Rft TT^ ft, 7Tfftr rM^TT Tit 37RfR % ftTFT, fft-fal RlfRTftt ftt RF TTR ft fft 
■ftRTTRt RT <*>4 fi<I RTR RR RT TRFfNRR % fFTR WJTR Rft f, ft : — 

W #4fR^f^RR3TfRTRTtRTT4^[4 %RTR^ 4, TRTt ^RTR1^ TJTRtf^^ 3TRRT RR% Ttrr 4 ttrt 

hO^ TT %FT ^TR TTRfRT T)t TT ^fchdl ^ I 

(^T) TTT' T>t Ttn ^ RTERcT fer RRtTRtt 3#FFTTt R1 t4tI< 1 % RTR^ 4, ^ T# RR RT RFTTRftfR f^ ^T RTRT t, 
f^RR^ ^R R^TRRT fTFR RRT RT I 

1 ;x 00fi gHi fMl ^>t finiRdl 


(1) (R7) 4t 3TfRRTRt RT ^4^IKl.RtTRt RT 37F) ^t R Wt RT cRFTRR ^ % 3 Tr 4 ^ % Rft ~4 frjfTT 
RTfRTRt ^r Mm PR if ^4 RtfeR tRRT ^ ^ 3TRRT 4tTRt Rft'^tfR%RT| 

(7T) Rfe Rft vfifm 3TRfR ^R RRTR Ort :— 

(i) 37fRRTRt % RTR^ ^ #T RFt^, 3ftR 

(ii) tTRtt TRTRTTt %RTR^ 4 RRTRfftRT i 

(R) fTRR 3TfRRTRt RT t4ri 4 ^RT RR-frfRRR l(^) % RR % RTR^ 4, ^TT R7t ^Tjf^ % PR R, RRR 3T^TR 
Tfiii'T TF RRfR % R7FF ^cR % RTTRT T^R ^FT ^JRcTFT RRRT ^FTTI 

2) RR-fRfRRR (1) ^ ^FTfR^:, f^RR RfcTfFT RTcT % ^ fR 4t ^ RfRRTRt RT RvRRRt, f^RT% fRP5 
-v RT RfFRR %■, O^Eki RlfRRTRt % fciRgfl ''jrf^R^R % fRRT «Nt Tit ^RT ^Tf R^t’ R%RT 3TRRT rRFTRR Rpt ^ R%RT 3fft 
••'•• •’ r IR'REtRT ^ ^ RT RR% ^tlFT 3TfRRRR RT RTRRRt gTR f^RT RRT rRFTRR ^T TTt| 4t RtfeR RR RTT RRTRT R^f #TT, 

: .r -; • T :Tt 7-1 HiR RifRRTRt RTTT R RR fFTRT RTRI 


^Q^o-’oiT^'r 


RfRfRRTt 3TfRTRR RT RRTRTTt Tit fRFTfRR TR f^ RRT ^ RT R^ R^ Tp^ RRT^ ^T TT^ RlfRR RRt IrTR? RRT ^t fri RR% 
TTra STWREtF TTFTTTf?Rf TRt’ R "?[P Tt^TTR, Rt R«?R RlfRTTtt ^RT 3T^TR M!Rt fTTRTT^ RTT frfRRR % RRtTR % fETR 
R7[ TRfRTTKt RT TTRTlft 


"RTRT.TTRRT I 
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11. 3Tteff^TIT 3ftT ^RT-fR^frT 

(1) R^ *ft 3rfRRTKtRT 4>'4 rk 1 60R4R43Rg^ l44RT^fRfFFtRT: 

rf fRr smq, fr 4 H^iqFR-faPi4q (2 ) 3 •rrt frrPrr ttrKtt ttIrPci g i n ^iRvi foq; ft, 3if4 

Iq^«t)i^«K fa4) 3Tfv<^iO RT <+4 ^k 1 RTt SSR4 r 4 3R«5 1 <2TtFft%R|FRT^-4 30 R4 RTf <pT T^RT ^ Fl4 % RTF, Rft M^RF^Ft, 
%# 4t W! ^RT-fRfF RTT TTRkTT f I 

TOJ RF 4tfRTF^ 3^-Mw? %RFF %tft *ft 3tfRRTRt RT Rt4rr 1 RJtFRFRTlfrRT fRfF RF? fRTRT RTFRI, RfR RRT fRT 
3 ^» 1 ^ ^ TTm ^ ^ ^r $ R?R #T RF^ FFFt 3lk R>*Nlti % RT*fa 3 tt^ RFft FFFt fa fad 3 RtftR R t fFRT RR3 RT T$ 
3TfRRRR RT ^4 ^k 1 Rlt "FH% q<fa 3lfRR7Rt % HRfa 4 cftR RFl^ % <sR|s« 3?h[ ch4^f4 % Rpfa 4f RRT % oRTsR ^RTTTfTI 
R^Ft^RT I 

X R^RF Rtf^FR-fRfWT (2) "4iRTR tjttRTRR ff%3T^RR3RR5$ % 3TFJRT "4 3TR<J^ STpRRTT^RTRTRRTff 3TTFRT fFR FfH 
% RRT H?H % 4t?R 3PRST % iVta % RTt fafaci SPRINT ^ FTRTcTT t 3lk %TT 3 T*Rt4rr fRRR FT RT4 #T RF^ RR 

3TRfR % HtcR f¥fq ^FTi RFT RT4 RF Mr ^RTtfRTSPR^FrRfFRTRFT 3TT^T ^ RiRlpRd RF? t, RR Rpfa 4 RRpRR STfRRTTft RT 
^4^l<t FR RTF 4 RFTeT RTT fFRT RTTRRT, ^4 fRT 3T«R$r % 3R^[ R f^RT Ft | 

( 2 ) 3RRST Rtt % RTR 4 RTF #T «R*4f Rlcft RRT 44t 1 r4r TJRftSfl TTfafR RTT R3R RrtRT, 4t RF 'JRft^T RTTRt fRT 
FR-fRfWT ( 1) % ST^RR fRTTft STpRRTTCt RT RRpRRt RTt ^qiPl^F RR fFRT RTRT RlPglJ RT RFf I RF RfRfd RrRRT SlfRRRft RI 
RRfRTTt % RTR^ RR RRR-RRR RT RTpRt 3^ 3T?R^ RTt fa^lfal R^M i 

TRMWui : 

W % ^4|vdd %fal7RF aifRRRTt RTRRpRlft, fFTTR^t ^TR-fMR RF^ Rft Rffat RRfa Ft, 3lfRRlf%[ Rft 3R^ ^ 

F^4 Rfa % Pn«fa ReP % 3iifa<| f^R 4q[Pl<3R FtRT I Rt aTfRRRTt RTRRpRlft Ry^ %^RTR RFcR f^R fRTRT 

3T^R IrR arfRcuffal R7t 3Rg 3Tt RjTRT t, RFFTT RFt4 % 3TfRTR fRR 4<d!pH^d FtRI I 

3TSRTR-3 

^c|F-t<ehl4, ciRocjrti, R^RfcT TTR RcRTR^R 

12. ^RT-fTRRt 

fRT gKl vIc^R) srfRRRTt RI R^Rld % W4 4i ^RT ^RT RRR-RRRRT fRRtftfT fRRi Rir TRH RT TRTRT RT ^RT-flRR^ tRRTfer 
RRR 4‘ TUT RlTTnn 3fk FTT^ fRRf% RTTRRFft fRfFR FTnt I 

13. Rrftsscn 

(i) ^FR-fRfRRR (iii), (jv) 3ftr (V) %FRRRfRRTRt^FIRTTRR-TTRRRTFT^f^R^fR^RRRT#T^ff%3T»R#T 

cflpRRRTt RI Rr^RKl % y^=h TfR4 % fa^^RRTRPwdl '^fRRT FRT TTR4 % 37RFTcT TTR^-RR ^[fRRT T0RTI 

(ii) FR RlWRI TjfRRT RTt #F FRT fRRfftR fRHT TfiT 3TRRIeff RT ^RTfa! Rft FTt^lt TTR ^ 3??MR tRTRT RITTTTTT RRT FF 
STfwftRf R? R>4R!p<4f, ^fi 4t RTRFn Ft, %#R RpCRlfafl %RT RT^RT I 

(iii) X^) feft Wf RT ^aiHM 3 R<lHd 3TpRRRTl RT Rt4rt 4 R7t RfWFIR7t RRRT FFf wf R| ^ddHH 4 FTTRft Pd^fal 

Rft RTTHR % FK4 -4 r 4 RFIRt I 

(7R) RFt FT? TTR4 RT ^RRRF 4‘ FfRTR "^RT fsRFR Rfa Ft RT 3TPRRT M<lHd 3TpRRRft RT RTRRRT Ft, RF1 FRRft RTTRT 
Rft^RT RR RUTRT FRR)t dl^> RFFf % TTR 1 ! RI ^RRRTR 4f FRR>t RfP^RI RT FPF4 4f RR ^i^Fl I 
(R) RFT ^ 3RRFT TTRR RT "4ddHH 4 FIRTR TlRT fRTFR RTcR Ft RT 3#IRT 3TpRRRft RI R RlfalO FT, RFT FR^t 

RiTORT FRR ‘3tRT RF^ % WT RT RcTRRTR, ^FiT 4t RRMI Ft, % FK4 4i fRRTftR RR RTTtTRt I 

(iv) Rt '3R X JR &R 3TpRRRTt RT?TRITRR^TRTfRRRRTRTR, 3TTP4^RR4tRRFT, ^tfRRTRFTR, fFRRft% fFRRT 29 3#RT, 
1980 % RR TM RR- 2/1779-3RT. 3TR. RT. Mffalfad TTTTTfRR ^ddHIdl Rit ^TR> ^TTT 37RRIR RTR RR RTTHI RR ^R RR ^RT 4P 
4, TTKURRFRRTf Rft cjd^l14f 3iR>l RP<kJcllR^t RRRT F^T d<5 R^ RT^Rt fRTF?4t ^JcPj4 ^R3TfRRRTt 3ftr/RT "^IRTRRT RrRRRftR RT^F 
WITRR 7 RR4R4^cT : R'4RTfwtRT‘4^ R?T4fRTmRRT%fF ; TTRT22RTTRTt, 1991 %RRW7T11-3/90-3TR.3 TR.rF. (D^^RT 
RFH 4fp3JF Wf RT RRRRH % 3Rr4R 37 t 4 Rfa 3TpRRRftRT RT RRpRfiTRt R^ RTTRT RPwdl RFt TF I 
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(v) feft TTfF FT %cT*TRR PfrRt ^ R TTt4 Rdf TFT 3lfFFTfTFt FT f4fiP<f 1 Ft FpMcll Ft FFFT <h 4) FFF % 
>|M4 ddd-it 3Tl4fidPF % R'-cvtf R Ft 'jffCpit I «1^lcf fF qf4 <HIHI^M FT 3TRf8RT % dfcd Rdf fFi(FR STRIfiP) FT F^MR! «P+> 
Ft 3FFf7cT fFM. -^1 id 1? Ft ^F Ft cilOtg Ft FFfRR M$ u l F7F cOcl 3Trqfsfcft Ft qWR ciRkidl 3TRf8JF % fd^ ^3TF 
Ff%fFT!i$t ST'^FfFFT FRT RIFT iFR FR 3TFf % SPJTTTT fFFfftd Ft FT(n|t I 

14. MdtHfd 


RRt FFFTfdFT ^F % FT Ft ^rqjrt 3ftT Ft^ 4t 3TfRFRt FT F^FT! fFRt RF FT RFf R RFtFfF % fdF ^f^FR 

1 JFF FTF F^t FT RFdT t : 

fdFRt % 3TJRR Ft I 


15. y^NHH 

Ftf i^RT srfFFT^ FT F^FTt fF& 3T4$TFfKT ir^ wrf FT R T3TRFFT Wl 3 FT4 FTF % fFJFT fFF FFT Ft 

FT ^ wf ft ^cHRH 3 TFl4lFkJ| fFRt Mw Rdf** FT SERF RffRtSTT R TF^t % SfERRtF FT, F?T FEE fFTT FtfeR fF[ 
P-TRFR FR ft FFf FTF FT Rft4t'tfT ^ fFRt 4t RRF ycFIdPctd %FT ^n RFFT f I 


3RRTF-4 


RMTUI, 3TJFTTRFTRT 3Tcftc=T 

16. RhtH 3Tfii<FTTt ft <*4^ Ft ^err Ft 

Rc4f 3TfRFlftFTF4Fft «fFFT ^F[PdF RfRFKtFTF4FRt FtEl 3ftT 4dR.^FFtRFHFt ^liptl FFTFF^fF 
Ft 3RF Fkl®iK R FR oqfcKI FT °qRtd4t, f^R%~RTF-fduj-q, Pl J kl4t "41 Pl4:*u| 4^ TUT EFT Ft, FfFtFTTJRTT $THdl RTTEFFTET 
RFTFcTT T^ETI 

17. PdPdF4l TT% 3TT^?ff % ^FTT <lRl<d 

^7^rgoN7 STfwft RT ^dlfr ^ frfwit %^^,-IK chl4 ^TFT 3frc 3T5Wn,^7TT cT'4T FF ^TfacT FT ^P^i4i sm ■ 

TRR-TFPT FT f^F. RR TT^ 3TT^lf ttg Pd^lf ^T Mt SFJWH ^FTT, f^H% ^(Ff-fH u K P'lMi.lil RT P'1 "4^1 tR WT TRT FT I 


18. 'fmdl^dl «Hlli/Us^ ^FTT dlRlrd 

Tc4^r RT Ch4dl0 3T4^ TTTF44 % ^l4f % RFTeff % TOT ^ ^ RlMdlddl ~^Wl WTT -3TR RT 

aryFFi ^ fq^ft 4 phT ; i TJPfPd ^■ddi ^r ■srctt % fertt v >if4?i rt ^7 % fq^ft 4>4di0 ft Frar crer trtz "dFr ^ftt^tt, fp? cff 

-qr 3Fq mRFFTn ?KT Tt^T TO dffTt 7FF^RFfF5 atfTOrl ^RT 3RRT ^ TO F^ W TO % 

Rtt.FTO^FTTJJ f 4 qRq % fdT qc4qr 4)4 tr[ 3TfEj4t "R. 1 4f FF Rtw TOTII 


19. foFT ^T ^7t ^FTT ^lRR3 

FrTT 3lf44)|pl qx d)4^R) ‘fRPRTCt ^ iRWJ^F fRrT ^5 oFT fFd dtcl^ % 1?R[ RTFR7 y^ri =hV J 'i! F ? 4] 

i-U'chKi •Slpqqnltqf, "^Nt % RTF^Ft % RT*I c^T-F^ ^TF TFFT P^l^NK iFWRTT X[4 FF RT | 


20. rr, >P^4) anf^'gFT <iRi<n 

^ 4t ^TORRT^^WTRTRl^^^^^%to^%^'%W4R^Rr7fe4TRT^FT 37lfF% 
%Ti 4 t FRI FFf ^TT 3 flT % fjRT ^RTt TO^T RT ^TOTRt FJt TTOTfe R[ wfTTF FFT TOT*, ^fl TO 7 T TRTO 

?FRFT "4 FR% 3#TTR "4 Ft I 

21. STferrfrRT^^TfTF^^TFT^TFFWRT oRRRTRRT MlRdlPRR oy^^i<y RTO R RFT R #TT 

^\i 4t JffqqTRt FT «k4dk! R8TR FlfTOft F7t ^ R^Tt % fRF F7t^ 4t FTFTT fTOTON. TFFTR FT TOTcTF. FTF FF 
%RFTFt Ft FT 3T%TlFF7, FTT ^dl<+K, FR%7 IrR SRTtF FT RTF FF! FRFT : 

FF^ F7t^ ^rfTOft FT FFTFTTt F^t R^t % fFF feft RlHlPd<+ FT FRFTF FFFR FR 3#FlFF7 FTTF 5TFFT RlfFRFFT, 
qreTTcRFT, ^SFFRlfFFT, RTRfilFFi, '^T8 JTP j TF 7 ( FTptFT 37FFT RTRTfFFi y<J)Prl FTT FTTFtItRFt' FFF FR FTF % 31FTF <5 cl "gR FT TTFFT1? fF 
FTRt FTTF7 FrTFTeTFtF FHF? "4 Ft^ FTFT F Hg4 : 

FT^ FF 4t fF"TR FTt 4 Ft FF FTF R FF! c^FT FT tR FRFT F^F FT ^FT FfF RStR FTfFFRT FRT ^TRT FTF FT TF^F 
fFFTFTUJ 
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'KIR (nh^ : 3WWK U I 

Rrefaw i: 

(i) *jR fa 4) oO I HK R fa4l 4»K > «<K ^ WIT t*lT faff) Ml HI 1*44) ^T^qt?R 

^T «l4) % ■qi 3^«bi WKf ^FiTflT f ^oT?' $-U<*>1 ^HT ^fa> Cpt #FTI 

(ii) fa 4) #FT M,44) ^ <*4 Uh #f4) % # ^T% 'Mftc|l< % fa# 3 *TT TO % SWfo # o^HR# 

W*FTT % fdR TTSnr % ^pf # ^T TO-fafH^H ^TT cfc^i^H RFF ^tgil I 

(iii) ^Ti 37fq^Tft^T ^4 ^k 1 ^^^ ^ 3fq% ar fi^ FT i i ;^ ^4oq)' ^Tf^^T Wt%f^R, fa# 

^ ^ ^fafa %, fa4fafa 3TMW7, 1956 (1956 ^T1) ^TT cTc^PT3T^rrf^ft 3^=cf% 37tf^Trf^R^t^TcT^nTTT 3T^Tf^RT 
%, SfSRT ^ifaffac*. Rfafa % fd^. fa# ^<«t>l4 "^fHfd %#>T#falU|, T#I ^TT 4 ’TFT faf fall; 

3#RF#-qr<*4^Kl _ 4fai#), ^feiwr, 1912 (l912^2)^cTcRR3Fpfa#3F^RFgg%3?#OTffa#^ 
f^Tt ^# ^5«r>i0 ^Mt %, # #R#t Tft#fa< u < 3#lfam, I860 (1860^121) RcTcRR 3 J^tT fa# fa* % 3T#R 
fl R fa# «ifisfwq>, 3*ifa* ^1 vAm+iO ^f4fc1 % 'tfd#l<M«l, RR#T *TT 3RR4 3 W] ^ TRkTT f I * 

(iv) 3?fV^Rt^T =r>4qi0 fa>4) Ul4*lft<*> 4^l^17T#2#^^:3#Tlfaj sp# 

^TTT faR FIT fa# RR % ## wfaK faf #OTI 

22. 3?fi|<*,i0 -qi «*i4t*i 4 ^T 3^)4 frFT f^TT •§<#) "4 ^MfWd faf #RTR "S##!# 4 fa R RTOT 

(i) #tf # 3?fq^Rt"31 <*>4 ^kT Tm##?# 4 3Tg#%%T faff4 STgofaFT Wf #01 #Rd# cf^#R# -q? 

S#id! ^ ^gf^T fafac<HI RFFTO% f^BTT faff #011 

(ii) fa)^ 3lf^<^i0 "ffT <*>4 ^k), #fa'll s§g)% ■^jd) 4 ^^IfaciT$di % -OT#3JT#fa yfa) Tf -h*h^ cfOT yfal FT 

T# #0T 3# WJ 

#^Kt ?KI FT 3H^VimHlrH<+) <+)l4cj|| # t: 

yif4«hi<l 3 #j<+)k 1 ^4di4 #fi Ff##?rof 4 grgor^Tcf ?n 3?faor *g|t 4 tfi # fn4^» i 

^ ^ ^4t r 3#t^ ^ cfit 3F#at ^ Tr^cn t f#?r t wr t#r #ft 3rgof#fo r #4^ 

+41<=m 4 'gHT Pl^f4d f^FT^T ^nTT f 

23. #9FT ^ I g< ^H l 

37fq^Rt R Ch4dl(l 3R4 HlHdf 4?m§T ^Hlft ^1 ^3FRFFT ^T^t4hR #0 f 4t ^ 3R0ST 

# 4^rt % #07 m r: g^no tt #f ^ktt i 

24. -aMijK 3^4 4^^ , Wl<+>K «m4 

(i) ^3Tf#F^^^^l4d4t^4^%%4tTn^^r : 0T3T4tR : «134^4^ +4^14 

"0# 3R^ oR^k % %4t 4W4 R 3F# 3^ <50^14 ^#5RT°p# # 3igqf<i "^OJ | 

(ii) 37f^cM<1 'OT 4»4dl<l :— 

(1) #f4 7 n r- i*ff^ 7 n r#^ r%fdM, 341441 ^ 11 ;~m 

(2) ^c=FT ^ % WT-fw ^T 4 t^T TT, #1T *ft TOIRIT # -RcO^ ?^T Tf #T0T I 

FneteRur : 

T^f f^Pi^H M t, ^ 3Tf#FFT, 1961 ( 1961 ^JT 28) 3 f i 

25. Wl<*4, '?t#f 3TT# 4 44<^^Ml 

nitwit -qi -4>44 k1 tm %^ra>f, ##, 3rf?rgf?Rf ^it %# %f? ^ ^ #f ^ttt ; 

^ ^rt -4 fo# 3#rant 'm sn4 ?Rt% ^ 3rq4t ftfa4f wta f#?i 3 tfft ^i?n 

#f FFTT WQ7TTI 
WSL\ikm : 

1%#, #sTT%ier# ## 3rfo#Rf, %# # *3r#t-'3T#t w f4f#o % tftrh % 

fd^ ^<^.^1^1 "FFTT ^il^il I 



THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part IH—Sec. 4] 


8 

26. '3Fv3f 3^U tiyi PdW 

( 1) ^ftt^ 3Tp*f«ibl<t RT c fc4'4k1 oMpttHld TO 7t : — 

(i) trot ^TTcT 7TT TII^TR ^TT % PfTTt 3T^pTT«I 3Tftren7t Tf^TOt Tf f%TTt ^ oqftdiff % TO, *F*f, 

^rft rt# n to Prnfnd ft ^ f ft, fro% Tim ^jt #T-Yf °*44£K ft, to! Rff PtRt rt srcY 
hR^k % frot tor ^t PtY sppff ff! ^nr TtT spisjt tor tit toY fe-ft fftrosH ^t trot stif^ 

TOwi Y H^I •surPn I 

(ii) ^T^f, fttrt 
RT fWiYt Yt fTf yfti’jJdYt ^F>t 4sl'0<v~+Yf9rt fft ctA'ii I 

(iii) PrY fff-PPT? I 

(iv) #^%pRpYTOf ^fY^tfYTOY^^YRT^fapFRTOt, TOftY TOff 3TO'^*jM*ft 

nftf-TTTO Y YY Wtt $ ^t$ RpKIMd #T~Yf TO TOTO* fff TOPTT; 3^7 
(v) Tim MYtoY TOt ^ 3TTTff %fTO TOY fYYt IfTOctYP rY 3TO TOfTOTOt 3ff^sTTRTOff TOt WW TO 
Y^TT "RRT ^Rn^d Y P*>Yt c^Ftd ^Y *yfd*jfd «t>'<Y% fdUt. Hd *Tff ftfT: 

TTO7TOTT r«KT3i<r» 3TORtt TOY Pt TTTOTI f 

^TRtYTOTOt, ^pRpTOffTOTOfTY%TO^TO7sTO7slt?TTORntTrTTOYpRTtfYYt <*4dlY ^Pt YcTTOpJH Y *i<*di t : 

Mi^ ^tf 3Tfwft ^ r < *>YdlY PbYt YtY TOTOY TJ^TR TTtTTTfY Tt TO*! TTTRT ^R -H^ril 1? P^H-lTO "TO 7TTOI ft ~m pR? 77fTO7t 

TORR?RTOtTO^f TOf4 ft, 37tY PrY 3TO £KI f^TO TOT% fTO ^HMd Y 77TO1T f ! 

(2) Yt ^TOY^TOp^TOYfYYtTOYf^fRTRf YeTOfTOT^YTTTfYTO PddlPciMTO ^! 3^d4 ^lil^cnTT 

toi ttYt 1 -q^n stPitoY' w toP^jY ^rt tottto ft, wrsrfTOrctTOt 30^n^3i f^p^^t3HHdl %9*WHY*rff to Pqq<*i f7<n$R 
cfr^Y r ^nr 3TR Pc<^JU[ 3^Rt fFTff ^t % Pdli <iMl4t ^>T <iwl<s( «A*ll I ^TTT 3Tp^<+ild ^ ^4^TRt ^ft fTf Pd'MH % "dfrT %«il 
fttW tfT t ^T ^Tt ffqfftf ^ ^ W ^T ^Tt ^T Wf-^tRT % 3K* 3 3TOf«t Tfdl t 

fe^ l Pd^MH ^ UHP«RT ^Pir?PT ^ 3^I^T ^RcTT t, ^TOfeT p6^l ^ -H^dl 11 

fMhdt«^iU | 1 ;_WOTTI 3RR<f^T ^RTT^cRf 

Tt Tjtfiff ^Tcnarf ^?r ^Ys^r, «nrf ■Rif % ^r ^cb ^ 3iP^ f 1 

Cb<«l 2 : —fYrdt 3Tp-RTRt 3TSRT +4^l(t ^t M^lkl TPR % RtcR 3PlY RfeFfFcT ^lY f 3TRR«t TTW ^iy.'ll 

fnr 1 

27. ^TB, 3TERR 3ftr R^frT 

(1) Wtt 3?pR^Rt 3THt Weft fY^RT RT fHHPdRsId % TOT Y ^ ^ttf YY fti 3fp# ^lIYdYT TJ$ Y TT^IcT 

tt PdeKun tt^T^Y 7 !! : — 

(op) fint^RTRf Y WcTRT ^TT%TS[TfR^l cfI#TiT^TT%fITT3#If 3T«RTT 4^Y) fRT 3PlYRTR YhR^k 

% fYrgt WI % tti ‘Y TO RT %^7 Y mftf 3T^l TPRff; 

(71) ~^T% fTTT PeKIRcl Y W<\ ^fT Y ^7T% 7^lfTO ofTYt ^ fTTT 3Tf%T ^ ^|P<d Ps^< ^ 

d^Yt, fY7T^> 3Hd4d Yf Mt f - ; 

(Tf) ^7T% ^TTT lYTITTrl Y WTI 3pR if 7P3% fqlfYc^ °TTcft ^ 4 mY fITT 37f%T ^7T ^lP<d 3^=7 TTRfY ; cT^TI 

(R) fTTT ^ 3TTO^ ^7 Y ^wf 3flT^31^ T R 3RI <;ipM?q : 

TfT^.^7T 37pTOT7T% MIRY f, ^tl ^71 cll<17sf ^1 ^ Y fYfW7 ni J j.ft, ^Nt f YdlW ft, ^f fR P^Pimh) % [ftY %fN 

TT?fr% % “ifmT fT7 P^q< u tt 37pTO7t ^t^lP«PTi 3^R^^137)T7T fT7t73 

% snr if fFTt Wi Tt Y f^Pd'^TR cTT 7 ] ft I 

( 2 ) Ucfoff 3#B7T7t Ttff TR % 30 <RYc7 Y ffY TR Yt 31 RTY f^tlY % ^Mdl ^TeT, TfRff 

TT^r f^xYt fcF ^77H I 

(3) TO 37P ? 7TOt TISTR TUf^ITOt ^ TOTOt % iTOTT 3TTY ^TTR Y ^ 3TRY hP<^K % trot TTTPt Yt ^TTR f TO 37^77 

^aifd to, wtt, TO-fYro, 3 MqR "rt trot 3 t=rto Y f ft 3if% «hY*n sftrf Tttoitott : 



[ 3T3 111—7335 4 J 


TO 3^ 77333 : 3771TTO7 


<> 

373J 3TfTOTt 378731 3?ft3Tft £RT 77573 3lf3337! 3ft %5J7! TO 3ft 373% 3% ft777 3ft^ #T-%7 :— 

(37) oqf^^^tTOTOf^T^^ ^TOTl% 37fTOlr^R^iT^ ; 

(73) l%*f! Piqfnn 31 yfaPwei o^ihkI % 31*33 ft 377ft % ST^RT 1%-m "37^ I 

(4) 3eft3T 3Tf3377ft 33 733fft ft 7T3P33 3cft37 <%T-ft3 3ft..7£337 3573 37P*737T7t 3ft %7T %7 377% 373ft 373 ft 3T 
377% P*ftl hR^kvjI'I % -iih ft 377% 3T7T ift37 "377% f^lpHe^ ft "ft, 3fe! "377 T-K^-nfrl 3>7 *jc3 10,00077 ft 37f*73> 'ft: 

rtrj 7m 3TP3337! 3ft ^ ftftt era mw to to! ftft! 3% ^ttt 3ft^ #t-%t : 

(37) ftft oqf^T % 7173 ft fw+l RfTOTt % 7773 37p33nf735- m^TR ft, 31 

(73) fTOt ftRlPMel 37 yPdPWcl ^7!3 r 1 %3T*33 ft^ftRR 3R33lft I 

(5) ^q!Hft'33-P3pH4Hft1ftT33l%7ft383%313^7m37p33ft!f%77!3!7T33 -H1HI-4 37873lf3ft3 37n%T % ^RT 
fro! sTfaro! 37«rai <*>43 k 1 ft 371 377 3T 333 t^-hP^ 3^t, ft! ^377% 3777 ft 3T ^33 % 'srt 378731^7731! 37R ft <s«h 4> f%7ft mR^K'jH 
£RT mfitT ft 37 37f%3 3ft 3^ ft, 33eT 3T7ft?T ft 1%%T % 37^7TR 3% 37T%?rft Iftftg 3T3p3 % fttcR gflW 77Ppf p3eU»l % 3Rft%! 
77FT 3R 7T373T 11 3% ^ £777 3^T 33T ft ft ^77 1337W ft U3 ftft % ft fftlft 3F 77*31% 3Tf%3 3ft *% ft, Vlllfttf 3Rft 

ftftl 

28. f^rafi? 7WUP mi4<0 

( 1) (i) 3%* 3Tft737pft 3787313>ft3Rt 1%7l! ftft «7ptel ft, f37733 3% 3T Reft! ftfa'el ft, 3 eft 1%3R? 3%ni ftR 3 ft f33TF 
3Rft 3ft 77 (3 <1 3^771; ftft 

(ii) %% 37f3337! 37*7313ift3ft 373^3% 3T 373% 3ft %ftf%1 ftft |R*1%7f!°3f3eTft 3 ft f33TF3ft3T 3^7 3 ft fft3T? 
3Rft 3ft TTfftl eft'll : 

37^ fTO! 37fwf! 378731 3,43 1 (1 3ft 73^ ( 1 ) 37 73^5 (2) ft SPcft T sm 3ft? ^771 f33T5 3Rft 37 f33T£ TTfftl 3Rft % 
fftj 7m 3TP337T7! 37^3fft ft 773 kH t 3?lft 3773T ^ 773T3H 3TR : 

(37) ^ft37fTO7! 378737 3743T7! 37^7 l331F%^77ft3W7 3ft WI73!3f¥3(37taw)^373!3^ftl33T?%f^3 
3TJ3f3 3t 3JT 773>eft 3^7 

(73) Q.'HI «b<ft % fTTR 37^3 37T3Rff I 

(2) 3f3 f3R7! 37f33>17! 378737 3Rp3Rt ft 13R7! ^fto3f33"!ft 3t RReftR 3FTf73T Rfft f - , f33TF 13RTT f 1 3T 3R37 % eft 3^177 
38R 3ft 7J33T f3T 3ft 3T3T ftRT I 

29. 3vj! 377J3T cT5^f!3 3737T3 3> fcRf^ fft733T7 37^73777! 375J3T 3>4wPt 

( 1) 37f3«f)l0 3787313Rp3T7! P^l^l 37FJ3 3ft P3>3l 3f3R77 % 33^77373 "ft 37^! % felM, 37873713>77! 37Rt3 ^ fcm. 

pKMelK f°b3l 'Jllell ’I’ 378737 33733f3>37 ^lell 77373 3Tf33iT7! gKI 33lPl^Pftei, 3773ft pK4eii<l 3ft eiiOta "ft 378731 ^777 HiMdl ?!, 
3ft 33733 3Rft 3ft RrftTsf ft ftTft eTTTfe 337 378731 ^77! 373f3 % ^713, ^777 7m 3lP333d ft fft&T f^TT f\, PHdP3e1 378737 
f3cT33T3!3 3737 '37R r TT I 

39lft f3T377 373f3 3!7733 "ft 1377% ferm, 3ft ftTTT 3737 "3TeT73ft I3f333 44 ft 133% 3t7T %37 "3T^371 

(2) f3Rft 3713330 378737 3»ft ~ 3 r 0 %!33- P3PH4H ( 1) % 373%%373373ft^ yicTH377%fteT3 R3 Reft % 33l%33 
% 3?833!3 #W 3t 313^ 3ft 3f7%3M % 37fRR 33T ^ fftftR % 7733 ft 1% 33T ft# 373P3 3ft 3TO 3ft 37313 378731 

%"^3ft 373!"373, % 37^77R f%373TT33TI 

^JRfteH 77877 3ft 37^773 %ft 37lft 1% 37f34)l0 378137 3>43l<1 3ft : 

( 37) ftft! 373fft % %773 37 %37 3737 ^TTe77 ^; 3877 

(73) 773! 37Tftftf ft "333 1%3T TOT 1 3787317m 3lf33777! 3ft 373ft 33733! ft %%% 373^ ft 378731 3573^3137^3 
■gTTT 373% 33733! 373173 3R3lft ft 7%^ 377 %T7 t 1% 3f 37%3eT 37T333 371 %% 3Ff 3T3T 33T t %T77% 
3f7 u 17373?7 , 7 3ft 33733 f%3T 337 87TI 
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(3) (RT) RfRRRTt R8JR| ^4 ^k 1 fddM'l 3TRRT fRpIdH 38 4f dfcdRslfl -SRRfcbt)) '?Flf#RR##<K'ffr r TT 3RRRFR# 

%f#r#RFTFlt 3TTOWTt^ WTTTtelft^-qcfif fad) dR^dd l ^R^T^ant, RRRT#FRTfR# 

RRR^RRRRiFit w#*RR#^RifRR#RRRF 

3tf?R RR 3TfRRRR RRRT RT4dlfl "qR RT*R #RI 

(13) 4# 318^1 3T=^T ^Tlf# FR% #R Fff # RRRT #?t RIR Fff R?) cTRft§ 3 RfRTriRR r 4 FFRTt 3*1! 

srfiifm rt 38 33 ^ri am m^RF? fftt i 

(4) FFT RR? aufttoKl 318JRJ <*4dl<1 34 r-un^-1 FR-fqfddH (3) % aF£Rm 3 1#RT '^ncTT f rTSTT RFT '^TRTTcT^r £KT 

fWhr aRTRT RR f#T FfTFI f rr«TT RfRRRR RRRTR^RTTt # RiRmjcfa tjrr rr f#T FTFT t, FR FR RRT 4f RFTFT fel 

rrrtti 

(5 ) '3161 3#T^nrt RRRT <*4^0 # a^Hfcdfd ^<i1 f R8JRTF^ct>i 1-cffad *|FZT R RfRRTRRR FRTsJFFT 

RTTFF RR RRRR R# RT%R 3T8TR|r^r)r 3T]#T%RRRfFTrad3#FT RsjRrRjpjFt f^ ^ 3T^W^ ^ ^TPTI 

t, fdf*idH 22 ^ FRRR 4t W^FEt, RRT eTT^MwT % RRlRR # f#J RfRRRTT RRRJ R>4dRl r4 IgzS % fRFT aFJRfmF F# 
FHT RT^R! 378^1 ^RT Rp^T Ft F*# Pldd'd R RTF7 # mR^M 3 RRRT T|ZFt R 3?faR7 FRR ^3TT rht RTTI 17 TT I 

30. TRTRtfRR RTR #% <Wt ^Hl<4 cig^ RTRfRRSJ 

TRi 4t Rfa'dRlI RRRT Ri4dkl TNfftfF 4i 3TRRT TFjpfrfFR) Md^d 4f RfRR ^R R RFT RFf #1 3T«T^T RRT RfTR^ fRm 
fad I 4^d/4l4 3RRR7 FFR fa 4) Rdf did 3R8jR| fRRT# ffald # RFTR % RR if t^TR RFf "d^RI I 

31. ^nJ "4# RR FF4R Wfi, F^dlcd 3TTf^R RTR RT vRt^T 

(1) 37IF 37fWTt, lift aft^nRTcfi' 3##m, 1947 3 RtT 3?8f % 3FjflK ' * ch4^K 1 * RFt t, 

(R7) % 3rq-R[R^l ^ % 3T8f ff ^nta; f, % rr &m\ 

Hoik’d ^TRFRT RFf w RRRT RFRfft RRITIrT R8J^[ 3R48TT RT^ 378IRT 3RW 
R^RFfFPTTI 

(II) llRit ^RTRlft ITT #=n ^Tdf 318TRT 3TI^^^^^fRcrflRft flRf) 3T^I^T3H^ 

3T8TRT flRTt 1FI R FIRTHT, RR FSdld W I^FRRt feRIcM*, 3T^cT -31STRT SmRlRT fTfl 

iRmi 

(2) IH i UTIRT, "FI TR TTF 3THT RF RTTURTR’-TRR "RHR «t><dl % "Ft ^RrnRsfcl 1 'I»4l5TT* ’ UTTfF 3T8^| 

RFT11> RRR R R flflRR RR ^ RTFI #?I FR RR71.4dl(l T^R RF ^»IRT RR RT T 8jldmH RR Ir4 FRIT TFRII 

(3) RR? RRTIR) fRRft RTTT RFRIIIRcTR4RFf WH 318JRTRR[R^f TFRj3c^VR 3lRRflMlRI RTTI lit R^JRFT 
RR 3IG't-.'ll % fFWi %, 7PRT RR ^7^ %, RT^R TPRI % RTR fRRcR % "RRlf %, RlRdRld) HTRX?|| f f^RI 31W 3IRRR R7RT % 
iRr-pd 611 

32. TITaR^RT 

(i) RH? RI 'RfRRTRt RRRT R4dill WT RlflRIRt l4 ^JR R^Rfd %fRR[ flRlt cRfld, Rflfd RI RTfRIRR ^RT 3TPHfFd 
fRRT FTR IT TRFiRF R RI^ R^f IRT i 

(ii) FFT RR-fRfRRR (j ) ^ 3TdRcT 3^JRfd RI if Ft RFT Rn| 4t 3lfRRnfl 3T>4RI Ri4dl<1 4RT RT^R FI IRT RT4TR 

RR, tpr RTRTR FI RdF RT RTfd RT FR% flRl Rf4 RR RTcTTRRT RFf RRRII 

33. 3lfRR)l4 3T8TRT R^Nuft cfe RTRR R RIt4r>R 

(i ) RHF '4l RfRRRt 3TRRI RRR7R RRR RlfRRRt Rlt ^JR R^fl RT flRT RR^ R«H'Rl4 FT fRRT? bTf^RFR i 4)RK RFf 
RRRT RT RHF WTO RTTRR 7 RFT RTRTT RT 3RTR RRRFT R RT ^TRi 1%# 3RR RfrlRRlt RRRT R'RRlfl R> R7RR R ^IRlfdd flRl 
R'RI RT RrTTF 3RRTFR R RTF R?f RRT : 

RF FR-fdfddR fRTRT RT RR R fdHfdPdd R7 RR] RFf ?RRT : — 

( RT j 3?fRRRR 3TRRT R7RRTR RT #R % RPR fRRt 3lfRRRf| 31RRT Rr4RTR RR RRlfl^fR RT RF# FR RT 3TRRR R7 
RT fRR 3zrf^ 4 ^TR ^rq R^7 RH- RTRTR RRF ?[ FT FRRT 7RRH R 37TRTfFF RRTF RR R IrfI #t ^FNdlflR 
y RT [<1 RR fRFT? 'RTRTFF; 3# 

(73) #RRRf7Rf RRRT RTRRlfrRf % RR FTR RTRlfFR RT^RRR RRT RR ll4 RTF! RrRRT RftRR RTTFTI 
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(ii) (rt) r^ 'ft srfRRRTt rrri R>4Ri<t4 r>% fonat RfRRRTt rrri +4^R't m RRra rt R^rtr &w*>< 

^rtr% 3KT R*t fazii <hir1*h if rf^t 44 % %q. TRtR7Rr*RRFf r^tti 

(7§r) ^tf'ft^rfir^Rt ai^ i r>4rk) fe>41 3^ arfaRRfl rrrt R^RKl^^cRR^faq feftR^RRRrf^ite 
qret stfwft rr rt R>4Ri(t ^ fazi an^Err ^ fm> rr»r r# ^tt 1 

34. aPfOTcR 

cFt i 4t 3jfaRR7t RRRT R>4R l 4 |ch ^ 3T*ftR 3Ttf4 7^ 7t7fRfRRRTRRf %RTt 4 ^ f^cfi R7t R^Ft % faq fefft TSI 
3TfRRR7t RT r 4| R*r4fRRF RT 3FR RT?Tt RRIR R# ^dRIMRI sftTRlft '•sTtfRti RR RRRTRTtTTTI 

35. xF3(T 

RTtf 'ft atfRRRTt 3TR57 R^R T ft WT yifa+Kt r4 ^ 3751# ^ tafW'ftWR^^^T^t’#% 

f^RRT4RTRRT?R7RT3%RR4R4f 37^7 RiT4 ^ RRR 4 RRR RFl !?]lfad Reft RTtRT R7 RR% farr^T -wWk RFT 

=A j u rt ■r^i hmVh 1 

36. HiR«fc S\c4l ^TT ffcH 

3Tfwrt 37RR7 <*4 ^k1— 

(RT) fRRfRTRt^R^ fRRRRRTft^^RFTRfRR&R^ RTRRT^R, tfm R^ff (^T) RT 3RT RRTRf R RRfRR cTFJ 
fRTRt Rt R?F[R RR RtRT W! RTtRT; 

(71) 3Rpft ^JRt % 4t7TR fRTRt RTRRT 4 r, 3tWr 3TRRT 3RR RRI 8 ! Rt RRR 4 R^f R^RT 37k RF RTRRHf TORT fRT RTT% 
RTrMt % Rl^TR farft *n4 4 f$ 4 r, 3ftW 37RR7 3RR RRT4 RR trot W R ^ ^TOTR R FT; 

(R) RTsfafRRJ RT RTRRT 4 r, aftRR 37RRT SP7 RRlkf RR RRRtR R?f R^RT; 

( R ) *uf) R>t 5Krld 4i Pt>41 Rl^jrf^r ^*Hd "'R H^T FtHT I 

5 Rt^FTR% y^t ^ R ^%tr 

^M ^^^^^- ^<44‘ ^%RT4f%'?R'4 ^ 1 Hr^ '^^t37^qf?TyMt > ' 5 R 3fkTRrd, 'ftf) STr'T^Tt^RT 
■Jli ^inM 378^7 3R^TT y4^fl ^R R^hTI % Rf <$4 y4^l ^ft 3 ^hIc 1 ^t RITTt % I 

37. R^R ^ft^R 

^ft^ 3727^7 ^4-qi<1 Cht4 TRcT "R f^Rft hI$c 1 I ^ RT 8 ? 4H 3c 41^1 "^T «4lf ^kR i^l R^TTT I 

RT^tRRRT : 

^T f^fH^IH % M4l^H % 1%TT 4, -qftR ^r4l4H M 4RR^T: RRRI 3T^cR^T: TJR 37RRRTRRH^RT ViiTH^ f, ^R :— 

(RT) Viuirw RRt 3ft X RF^f, 

(71) RN RTf R?t RFT 37RR7 3RJ7tR, 

(R) #7 tf^TcT 3T>^fRRR7, 

(R) Rif^ S^dlci «jf^cR fR73HT, 37RR7 

(W) R^ 3TRlsRtR Viul U<b, RftfeRT 37RRT 4l-4tfe^ rN RR RIRR 1 ! I 

38. VIlPRiRI 

^7 37«RTR % T jcfcjcff fRfRRRt* % ^tif? % fRRT, 3RR R^ 37fRRRTt 37RRT R.4RK1 ^T f^fRRRf RR R^rTRR RRRI t 37RR7 
■3W, 37^Ic7RT 37RRT ffeRRT R#cn t 37RRT % f^TTl % %R. 6iPfRR 37RRT ^R% RR^TTl % yfd^d RR4 RRRI t 37RRT 
37^?nRR RR RR RR4 RRRT t 3TRRIRJRTRR % fRTRt RR4 % f^ 4t4t t, 4t4 4t Rf WfeTRf 4 Tt iRRft 37RRT Rfe RR RTRT 
FtRT I 

1. 3Tfa<*>lO 

( cF ) : 

(i) fRFRTRRRI; 

(ii) RRRt^RIR7#RR7T%R%R ftR) RRRT ; 

(iii) R<1—ifcl TtR) RsRT ; 
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(l) 3TW: 7177^^PT 3 3T8T3T ^ ^ 37*7 jsf^ H 

(ii) Piqel ysM 378JRT TPW-TfH 3 ^RJTH ; 

(iii) a frqpf ' &lfFiqfi l; 

(iv) q<atapO, 1 r# 3R%g37%RcTT; 

(v) i 
m^leh<U| : 

i^rf^rferr ^ 377 % 37*f ^?nf^T ttht ^h^ii ; 

(0 ,f^R7^^SPf7<T*t 

Tyft % xrtw t*f in arfv^F Tto #n ; 

(n) ^ % 3TPTT7 RT %7?t 37^1# %^T WT-^TH 3 ^RjfT-fcj tr ^Pff ; 

(iii) f^m irft^Rt ^^cttT te 3 t«?rt^ f^a%^feir xr} % forcr ft*^ktt t, firnh rf4*tt7 3t«t^t 

^l" 1 ^ ^ T ^ : 3 (GNU t^HT ^ f^ra% f^lTT F7) 37%37 TfRJJ "Sf^ . 

(iv) 3rtw 37 ^ * prefr«> nferoif % to iT rahm % ^r ^ ^ cetrt! % fair fatf 

3Xf^Rt H^mRi Tt^RT 372731 TFStfjTTcT RRRT ; 

(v) 3^a< TTg RTF? R 7^11 iwH ^R^i43R7tfeR7t37fa3iTfl3>T7RT3)77^^lRR^Tte3TR5 1 77 ijpUiqcfH opfl'qfl^T 

FRR7 7te3T^%3T3R377R^^3TFqR3Tmf^3R^3^^7r% 37737*7^ 3777«Tfa?TFl; 

% f^lH<* ftqnl 3T 37T^?rf % 37^7777 "377% fHsJe) xfe 37 tr 3 fc373<fa; 

(vii) 3T^ 37ft^i7^ Rfc ydnPt^Fqn 37 37737 f37T FT eft 377^7 TJR 7RT33 337RI73cfa; 

(viii) 3rfawf ^fr 773737t 'HHir L d : 

W f^^f^^R^%3T^%37RM3Tp4^^lR^f^37fW7)^frR77^f^%77Wfl‘3TT^'^ ( 

f^re% ^ fRJ33 f373T 337 «TT 37 F773Jt frgfal3?t "?Rff % ST^TTR '3*7$ 3FFl; 

W f®h«1 4Pqt;i3T3RI7% 3i?Ffa tR^TfeRft 3Tfa3T77t 3>t, R77Tf3F7 373RT7 ^ff ?I?ff % 37^77R; #7 

( 7 T) ^Z=ft % 3T3 % *3 3 I 

^ 3fc 577 fq Pi 'AH % 73^ 1 % ^ t§tt^ (i) 3 (iii) 3 f+^1 cTnT% ^T 3777TR f, 77^T?T 3rf^R) 

^ Tq<^ RiHad ^'^hd r+ii is f^rf ?Ftf^fe 37qfq^ 37^ 37«M%rt ^ smfa^Tm 

Xrrf^qiKl % 3T^T ^iq ^T f^)f<sid ^TR TOpT ^T 37^17 f^I miiijmi 37k arfa^iRt 3TCT y^d P+U,Rtx RRR' ^TH m, 

^ f\, 37T^T RlftcT ^7% ^ T T^1 TOT 37f^JT7t ?RT taR RTIRTT ; 

^ ^T ^ cTmr% 37T^T ^77 77^7 37^771 % ^Rim % TTTO l^lfecT ^ • 3 ^ 3^7 

f^feer ^ ^ 37T7m 3#7^ I^TT ^ ^771 ^ RTfrcT 37k ^rrg ^ ^5t ^ntnft t^TT^ f^ ^r% TTO 

37TCW 378mT 37I7l T Tf <gu,s^ 3^7 3TW % feTR tfqft^ 37R777 7% : 

HI 1^ RTR RRT^ Rft 3TTRYRRRT t : 

(i) ^ wif 3 Rfc chc;iqK fe ^ ft RTcTT f, %■ fq^TTR 37«TRI ^5T ^ TTTTr^ ^T ^T Rff 7^fn f; 37k 

(ii) ^^3TfR^Ri)RM^m37)qtfe7TRI7t%RTtt^f^rR^mR3fl7^r 

^W r TRrt;3ft7 


r 


\m i ii'^n it 


I 
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(iii) 3Tf«T9RKl‘ % ^»R^I ^tR 4 3RJ^3pt "4 ^4fa>R ^FR fcpiT 11 

a ^“4^rft 

(^) -^<NH % fifti $vs : 

(i) ^HT; 

(ii) dtH^i f4t>iS yfd'fitf fci 1 ^ 0 !) R«H^ 4RHl; 

(iii) 6 R#Tf 3RTp£T?7 3Rifa%% it^ cH^Ps T^IT l 
W ^i^r<r^K%feT^;^rg- ; 

(i) 1^; 

(ii) (^fe4f) 

(iii) *rat ^RT; 

(iv) ^237^^3771^f^CT^^cR- 

(v) Tf^T"4 Wwi) rtrj ^ rRrr%tR-pik%%tt spiHdi R?ff#ft i 

(vi) «usrfwjfl i 

^<*U ^ ^ *h< ^ ^st <; u -s ePii-) RJtf sni^r wr RifaR>Rt % 'srrtsr % t^rfecr 4 t^n ^1^11 3?ft 

^T W\i 3TT^T IclRga 3il<lH RR srftJRTRt R7t "RT^ % faRT Rlftcl R^f fRRTT ^l^il 3?ft ^1R 'jn^i) f^R# % TRR7 RRT 
3?!^ 3J2J3T 3ii<lHl RR (sjusd <*><} 3RTRT'RRTRRR^%%lTR<HtKl 31RRT Tt RT^ R!T 411%7 Tifra RRT^ 3Ucj^i|<+>cTl Riff 

t, Rft 

(i) T$ RlHcit 4 Rft f*T5 41 ft tm t, ^TRifTORH 3TSTRT RIlfccFTl RR eFTT^ RR ~^K\ R?f T^RTT f; 

(ii) 4fR7 % 3#-TRi(<| R7l RR<«l'^cTT3qt RlPi<H ^RRl fRTRT t Pji«4r 4RJcjMK 3fftR><Ml< %%!*f4?T4 ^rrg-%^ 

4 RR?T RRT f; 3fft 

(iii) srfsrenft% wi «RTT3TtRife*?% 3 ^^tr 4 a^ v&m rr%rt ft i 

39. yflb^r rft 3?flj^rrrr 

f^f-TRH 38 R7l 3r4$fl4f R7l RSRT RlftlRR*! £RT1RIRT *IT -RRR1T % : 

(^0 Rfc4 <T«2j PjH 4> 3TTRRTqR 3#7^rd 3T?M^gRt^R ^Jit-Mi ^fHT t f ^'Sjp?TeRr ^^FITH^4ftfS 
Rtrf ; 3T?T^r 

(^) 3rfi^FTRl ^4^1'0 31FRTf^ 3TRRr 4 HFTRTT fRfT %; 3T?RT 

( 7 T) ^51 3flftj^jRt 3^8JoTf cb4-qt(l ^<R {?) 7 RIT ^"; 3^?T^T 

(^) ^t3T^?^tr^i ^^rt 4 ^c^cr^if^ «n; zwm 

("S 7 ) ^TFT Mw? 38 % 3na4ci R^fRd ^T[ Mldd «+><HJ dRidl "^T "4 oti^^iRe^ I 

RT^^F% PqPiqH 38 W^ff ^7t sfR'^tt 

% ^ vm « f | 

40. "3Tra % feUjr viRtd ^>T WTPTf^R 

f^r^H 38 % 3TcFfcT3ft^ 3fR Vifw^l ^tf?TR 3TT^T ^f^R, "R^RT 3Tfwrt ^RT f^TRt 3#T^Rt ^T 

srf^Rt Tt qH.tci f P^l’H^) f^5 TTRT^T f 3fR 4)4-4 r 1 %TTTR#4 I^FRTt 3#-^Rt ^7} ilr4l-4lf^d '3TTcft t : 

WgW%WT3Tfelft f ^Fl4^T3jf ^ »PdPi^fal ^R 3TTTT arfi ^ i R^’ qfed , t^7 

4 =ht4<d toft 3^Wft ^ ^ifRcT ^R WF^ f I 

41. WRTRJ 'Jii'ci 

^ f^Rmf 4 ^f% f^Fret ^ ^ 4t, ^ its % 4t stR^tr! sfrf^Rl 3fR ^Rp^Rt fefl 

4 ^ "4 3RRfer f 3?R 4Hf % 1^5 3T5?TRTfW TO ^ ^TPTt f 3?R 3TWT^T TRT t % cT«4f 3fR ^ 
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Rf^rfoRi Rd m wtR ifaRnrt, stfwrt 3fo Rfoi %trr3, r?- t tot fr %sforfer 

f^TTT 40 % 3RRfa OT RTfo «Ft TTf^FrT 3fo RfoRT, 3ifoR 3TT^T % 3W1WI, RTTt OT 3TfaRrrd % R^T R‘ foqT | 

42. Wtoli 


^ fsdwrf R qfupl fo# RTR % Fft fR fo, fTRfcrt'fefd RRRR cTF]^ #t Rfo R? 3TRtR cTRTRT ^TTen t for RT*f STfoRTTTt 

3TRTf R^Rld W RfoFTTSTf RRf^ : 

C i) ^ RF 3 Hi<|h RRTTRT Rlcll f 1% RTtf 3Tfwrfi 3TRRT <T4^ld 3RpTTTnftR RTfRPli TTsTcTT f 3TRRT Rrfo 3RRTTfRRr 

^T3TT fo-qi t 3TRRTRFT3Tid4 RrtRTR 3f[r c?rfsf^^7Tcf[^^ ^|c)V4^dl stT^^tti 

•3T2RT T^Rld R|ff f t 3}«TRT ^1?f, 3^^T3T R^t TFT 4, RTTtRT Rrt RTR «for £RT TffoRMHRT ^q ^ R^ ^rt ^TT TTRFft t, 
3TRPTT Rrt RTR %^fo OT o?jft 3T«T^T %^T RRl4>dl RTTRfo 3}«Rn 3RR %TT RlfaRRR foRTRTT 3T£RR sp^TT^R Wt, 
RT) TfHt RT ■H'+idt f; 

% 

(ii) Rfo RTR Rrt fTTTH RT foRR RRR % RTF, RSTR RTfaRTRt Rep t for 3tfwfl RRRT R>MRld % for^ SRJRRTfoRT 

RRR RTT RRh^M! RTRRT f, RF 4>*s{fo TTd4>cil -STFTfo 3TRRT %7T 3RT RTfoRRRRTf Rft SfSR^T FTT TTRR 
4 *HHq-TTRRRTfR<fa?t, ^TFT^%ffoTT^raftite ’for TTRTRT % for RRT TTRfacT 3TfRRRTt RRRT RRfRTTt % for> 4 j 
^TjWTrfoRr RnfoT^ Rd rttr^ Rifiji *; 

(iii) Rfo%^RTi<l4>dl 3TFTfo 3T^^3PT^^R^,^TTTforRTTRqi?t, Rr) TFT RT foRR RTfo % RTF, TmRTfRRTRt 

^ TFT t for TfofocT R>'4xlld % for^S 3^,,^* RfoFTT RTFR R^ RFft RTfot* RR, FTT fofWT % 3Fpfa RTR 
Ifo^TFffol 3T«T^T W TTRTirT fo^foT 'HTT^TTT aTFfrrT ^RT ^TTfforT foFFft ^TfoTT % ; 

(iv) RiR srfwd strr) ft4t^ tt^tr RTfo^rid rtt rt^cT rt^rt 3fR rf ffot^ tt^r RrfoRrrd ^rfot tft % fonr %^fo 

TTeform 3TFTfo Trt 4 ^rt for rrt arirfo rrrt amfot %rr fo rftftt^, Rrt ^Rffo % for; foRR 1 %rt rt ttrtrt 1 3fo 
fofoRR 38 % 3FFfo ^ 3T«TRT ^gt FFTTR ^TTR I TFTTR^TFT RIFt ^ 3TRRT %^q Rd4»d l 3TFTfo R>t TFT 

rt foRR Rrfo % rk wt RTterfi frfo #n i 

TWlcMUl : 

RTT? 3tf™rt 3T«TRT^4^ld W Rrfof RTT^Nt HHI RFRIRfo^rfo PiNK Plt|l<«l 3TWFTR, 1988 RTTT 13,14,15 3fR 
16 4r qftRTfo?T 3TFTTTf*FTr RT?HK TTT RTpf foFTT f RRRT Rrfo 3T^fo?T, Tfot^R % foR 3TRRT w ^T ^ RTF! foFTT f RRRT 
•3T8RT W 'i'itVA ^ 3FFft Tlfo^FTf TTT TFTfo foFTT 37RRT TTfoFlf RTT ifofo foFTT f I 

43. ci«*Tlc*i RT ufooitiT 


rtr % y4Wd 3TfRRrfo 3 trqtt T)4xtid w yifoqrrd ^ sr^qfo % fon R^rfor oqRrsrr r^rt i 

44. Tfolfo^frT "% ^Tc[ 3T^?TTRfooF> «=f>l^<=it^ 


(i) 3lfR^ 3T«TRT ^ R^TRR % 3TTdR ^ foefoRmfo t foRfo 3Tfo^lf% Rd 3R5 RRT RR # t ^ 

3TfRTff%T ^rt 3TT^ % 4t 3T^TRTffor Rnfolf RRtt W TTRTFT Rrfo cT^T R«TT 3TT^ WT 4 3Tfoq «rfo?ff % RTffo cT^ 
fofoR^ RRtRR tg ^f RHT RTPRn I ^RT foeTfiRrT 3Tferd 3T«TRT ^RfolTt 3TftRlf%f R=f[ RRt^T R* SToffo % foTTT foRft fpTRT 
% fortr RT^ R?f ffoT ; 


(ii) srfwrt 3 t«trtR rdxiid forforfor^ 3T^iwfH<* Rrrfoif irrt)r^ t srfoRTfoeTTRd rttR^R rt rftt 

R1RRT Rtg 3?^lRTffor RrRRT? Ttfo fodforRg ^ qj RTR Tf^T for ^Tfor^ TTRTRT R^t % 3fo RTT RT 3qfoR 3TT^T 

RTffo 'Tgf Tt ‘RTeTT t I TfofRR 3TfoRnft 3TRRT +4xTld 3TfoRTfoRT Rrt Rlfhl% <4K 4cH 3fo/3T«TRT R%3TTRTRgf R^RT I RRTRlf %T^TT 
■gt4 3 |r 3TfdR 3lfoi?Tt % Rlffo "gfo RF ^RTfo^fo RTTR % ^pTeTFT %fopr 41 ^RiRR R^t tfon fTTRFT 3Rfo TRR % Rt Rt T^R 3T?T^FT 
%l 


TTOfoTRJT: 


fo^folfoRTR 3foRR^R%d+<l4)<U| ^d yiRM d<R fH^frl eTTR, 3T^IRpH+ 3foR^R3TTfoRrTR?RT 

3TfoR3TT^T% RTffogfo RRT "^RTforRl^t RTfoii I FPTTRJTRift RRRTRRR yifo+ld %3?fRR 3TT^T% 3FJRRffol I 
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45. ftcH4H 

STf^TRt 37*7^7 <*4^l0 ^ WFT 'Mlfa<hlO {JRT fidfafl f^TT ^TT 77 ^kTT f I T$ fHd®H % ^tTR, STflr^TTt' 37*7^7 

e t>4 , 3i0 41 "4 fc;y > 7 T^3i^K H'*iki *7% ^>7 *?<t>c;i^ Fl^ : 

1. 

(^O^cT^TT 

(i) Plci«H 7^ ^TF^l ^TFft 377 TJcT %H ^71/3 3Tfwft f4d43 +t 777^73 3 ^TF^l TFT ?77 ^777? ^7T4 foTTt 4t 
3T+K+tFtl 

(ii) ^TTF ^3*^*7%%^:— 

^T?I *77; 

(T3) ^ ■3irg felt ^tfO srt +t 37 * 7 ^ #t *7Fft ^ ^ #ch ^t 1/3 sfa f4cT®R im 

37 ^ 4 * 7 ^ 71/2 1 

#34 37*7fa % %T f^W 4% ^ *7 tT7 cT«TT 37^*7 HrTf ^77 iF77FST ^ ft* %R ^#777 fa 73^ 

(<*0 %‘3q-wng (j) 3flr(ii) 4rfanf^1 tr 3rq^r 37fa+if<4f■qr^ tt^ftm 

^777 1 

2 . «h44l0 % J4 im^ i¥— 

(47) *JH 3dH 

(i) fH<ri«H %F?# cfa <5« ^ #H 4771/3 # 47447Tt fafar40 cTT073 # 4F# # TFT *77 47| ^774 fa# # 
WR40#I 

(ii) 47^40 374f*7% fa*— 

(47) #<^i4#^5mfa7T#4^q#404n4tt<?r 3fl »£d 3<H4771/2 47t4F c b44lO fHd«H 40 4T#73^4F# 
# TF7 *77 ; 

( 74 ) 4 ^ % 4cii tiH; fa'HHDM ^ft^t 7T4f4c7 4 t44tt7 37 * 747 3rfa fa 4) yfd( 4 f 4 ( 4 i) % 

; 

( 4 ) ^51 «n?0 Tpjfrrl £i<i 40 'jikO % 3?tr <j<ki tt^rtI fti 47 Hg4) % 1% ^4 '^kI 47 y=b^m 4 ^crti^n 

■414, ## 4## 40 UhU 40 UTf^cT 40 ciiO<a # ^5: H?14i 37?raT fHd’^'l % ®TI^ ^ % afl^ ^ 4t 
f(, 3f^^T^w4, ^^rra-4tft<+)4^|(l 3TST^T ^4^l4 
#TT I 

(tst) *rk 

f4cT®R 4^ u f 3Rf^ % fd^Hrff Wt^R, ^TtTT cWT 3T^ HrTt ^T f^FTR, ^^T 7 ^TT 

T3*5 (^) %^R-73^ (i) 3flT (ii) (^) $ fsrf^fe t ^?fl 3Tq^T ^Pf % ^4^llR4l ^TT^FI^f ^ 

CIMI'MI ^|l<Mf : 

^ 37f^wl ^n +4-410 ?r crar -rpTm ^t < g*mH w<\ +t ^ ^£i ^ti ^ % 

3TT?FT ^T 4)q i, ll- T ^ ^t <5Md®4 ^TT FcTT ^ f4> 4F f+41 37^1 TRFTR, +|<WK ^TI ^T^TFT "4 ?FTT % : 

W3 ^3^7% ^ fHd4H +t 3T^1>4 % ^7R ^ +44l0 3mt 3ri%RTf% 37PJ tjO ^T% % ^TT"T 
O^ipH^Ti FtTmr^r^r^ O^irn^Ri+tcTRte^'^^ "^pRiw^iFif fcm^mrrn i 

46. f4cH44 ^ 3^fU 3^T HlHdT ^iT Pf^qur 

Tf^T TntolO, FF rFTIcI 77*FT F^T "+T 4t ^ ■Hdrrfl % 1% 37f«I+Rt ^7T =t>4^l<) +t 'j^lKI ^7% 3fR "377 375ff4, f^TFFf 
^TF Pldl^d «fT, % fd 1 ^ ^Rdf«i4i, ^rt‘3774 4^1 Pld«H %fd^ 'RT T <T t^TT ^TT, %'#4%37cR+T ^ J iciH f+^lT ^m,*II 
77^7 yif^'tild 37^^77 fn^Tj ^TTT % Ft 4?FT +tf ^TT^I "31T0 t^TT ^IRVII f^T7T% 3T^ O' 37f4+T0 ^71 +H4lO 44 j |^ki *7% ^1 
^r77^%fdt7^T#TT- T T% T TTI 377 37^7 f^77% ^7H ^ 37fw0 ^TT +44lO fHd^HI#7 %, +t %77 W7 TJlfwO f%I ^ 

H7 f^ai^ ^ 374f4 ^713T37STf %^7^ HMI ^11^11 34f O^I37f74 47sli7(i 3^7 f^H ‘IMI Ft I 
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47. 5TT 

( i) fWTt 5Tf?^Rt 5T SfFfrflfl 5^ fcjfH4Hl % -3T?T^ ^ feft 37T^T % 3THtcT 554 W 3TfeT7 ftF! *ft "377% 
f$f) Wf 5lPl4iKcti fr 7t 7751^4 cl if I 

(ii) f^TT 3TT^I % Slfte! ^1 -3fRt ft 571% 5M fft %t cITCtl5 ft 45 f%T % ftcR fafWT 48 4 5f% ^41dl4 
5Tf5W7t % 5171 3TfteT TRcpT %t *UUJl) I 3l4tdk TirfFWTt 3 T%cT R7 fa^K %)7TT 3ft7 srftlHHJd: 6 Rfft %t 3TS[f5 % ftcTT 
'ilT^T Wit %%1T I a 

48. 3fM 5 yify^ul 

37%!: 

(i) 4)4 % HI-H %t Wl 3T5qsj 5T fff?T%t %t dlnRl 7TSFT Tnf^^lO f ; 

(ii) 3R53T % 5T5 %t WrqTft WT %lf 3T5 'iTtaRt WTFlfawft 11 

49. STTH %T 3TT $TT 

5o%T SRtcT % fTTF ffwfflfocl stflSTl W 5TcFT f%5T 51551 : 

(F7) W Tdfed 55 4 ftft 3% 5555 51 <^'4 *n5I i\ o^\ %t 515% %7 3HRIW f%RTTT FT 5f%?T5 VKlf'Ml 5 ^ 

#ft ; 

(15) TWfTTft M6^*i u l facK'JI 3Tf7 W5 7551 ftft 551 755 4 ffft ; 

(f) zvtfm ttfct fafafc^ frit ; 

(■5) W ^ifcl'ld 757 71 Pl^i'61 %t uWlffcl 5ft 5>t I 


3R5T5—V 


^fR3ik^ 


50. <*><3 TfT^rT sftT^rftFT 

W rdR^HT %515515 % 5*55% 5cR %T vr%feft 5feTft FT 3Ff5Rl %t %5J?3TTcTfl 51^1 ftf 5175c%55fff 
% 3Tf%T 5% ff577 %t 5W Fftff % flTH ft % Tt51 % fel5; %5 fff I 

51. TFTrffT 55T 7RT5 

(i) 3ft ft 1%% 3lfeKt5T *451<1 %t 7^51 7155 ftftf 5cR %7 W 51^ ff5 75TF5 ft 51^ ; 

(ii) 55%t 7t517tfTTtt5f55T7tFT5455%TTtflT^5Tt^t^it 5Tt cTTftllflfcH 3TR '4%TFTRT 

ft^rntf 

(iii) ffr 3Tff5n7t FT TtHhI %Rpqft ^fsRI^ft 7t^lT>TcI %ftlR^ft^Tft t, 5?R 3TR iTf ^ 5 % 3Rlfr tfF R7TFTO 
ft 1 1 (' I I 

52. ^HH^Pcs; 

ffRTT ^cHHH ^f ^71 ^dHHH % 5c55r ^IFT 3 #TT 5Tt 7Tc55rffffffrj arafa % tjtT ft% 57 555^5 ftft : 

W[^ ^ 3TfTO7t 5T cb4^Kl ^71% fr^JcT ftf 5tt ^ITTTff^ cTTTfe % T^TPT 57 ^7T -Rftf Weft rTlftTI W WTTffe 
T)lrip5 eft 4 II f'^l’H H fl 4 ■45 f5 f I 


37SZIRI—VI 

3ft7 WTf ^7T1755 

53. ^eft%55Tr 

W Mfwff % 5I55FTT % SpZRTfa -5ffW7t 5T wfwft PiHPefel W7 5ft ^fjft % IfR W fl5T : — 
(5T) BTwirwr ^4ft 
(15) MVIqif^WR^ft 
(5) ftRlft^ft 
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'3K3 3>T 

(’Ef) 3ramR°i^?t 
O) f#? *l+fw* fZZt #C 
(■^f) 37JpTtf^Zti 

54. ^'JJf «*»<} ch) VlI«H1in<T Ull&l«hl3 

3ft to urf*^ 3ft #ft i 

55. ^g<^el ^ ^FTT 7W *g<^l 3T 7 TT^ 3Tf^cn10 7jr 3>*tai-fl 35ft <*m41 «£cdTft ^ifem 

(1) i3ra^3ft^Pd3i4difl3! <ftf^^33^3ft 

3iTft 3^ft 34 MchltaR 71^31^3#% 3^^8311 

(ii) m m, aiterct3i *43 i 0 3ft7T**minteKtsrcr3^437 w ^t*F 3>m 

*:■ 

^r 7m 3lf33iKt 3T 33f3TTt ^ 3I?T t eft 33 3T3ft #t 3T3ft 3ft3R % 7l3*4f j*RT I d 4 #?ft 

% f^HT TTTT qi^fqcfr 734 3ft 3Tft 34 313 ^mr! 

56. 3 ^smrcr 37T% 3? M4 3JT w 

tfgt 3lf33iKt 31 3 ^3 1 71 ,331 ffr |7# fiMIrt 3P3313ft^ 3igfel3^TKtf331 FIH 37 ^ 

wm snw 35 lit 37 ttfi ^ g4 t=rm *n \ 

57. Pltf «Hl4)d 3 tF* 4<**I'0 3T «h44l’0 % tHTT^fl - w)<+>i4 3?f 

hci«1'1l3m 3Ti33>!<l 31 4iH4Kl 3>T 3ftf Ifgt 3^7 31ft 3ft ^l^ll I 

58. 3TT3;PfM3> Tgft 

37^g ztfm; 3ft aii+fwF fgt 3 fT # ^t 333 ft t; afR 

* 37^g 3F % 733-3733371 33 ft 144 aftr7f33ro 3 ft tTT 33 3 3ft 4teT ^tt% 331311 3 3^qf^srfe 

33317 U: f^TTT 3lf337 ft 3T3 I 

(2) f317ft 3lf33117t 31 3>43Rft 3ft -3773ft 7faT %333 %&*&{ M % 4t7H 3T13lf7331 3l33ft71 ^ -g^P ?*€& ^T 4H<b 

»tfi % t^r -^r ^ fmi^mrci^ ^n^TR m #t I 

(3) (3r) arteut% ttft^^^T f ski^ i^rw+ ^gl m&n$ 3srfaRt 

eft 'Jll^ft ! 

(W) *44Kft % -RR^ ^ feft -Q gRT^Tff 3HI+R-M4 i f# ' t Rft<T ^Rt 

feTT *TT TT^Fen f I ^ «0m<) ^gt 60 ^ ^1m<| ^gt Tf^aff % ^PdR'td #1t I 

(4) STT^fFT^r ?|fft ^Pf^T ^7-RfPm (3)(3T) $ 1T*IT fr^^feT ^gt 1^1WT-62 % -§gt 3^ 

fafiMH 63 % 3ia4d "SRjfeT % ^RiRcW 3T^ y<*>K 3ft ^gt % 7H3 H^l ^ 31T % I 

59. 

(^J) T &H 3T 3tf^H eFt ^Tfft |: 

(1) 3rfV3^3T 3^3TT)^t 1 9t^3T%11 T*F 1^3 % ^ fofaTf43^K ^gt 33 3T3 ^TT: 

3^3 3^ % Tfar % rnn* ^f 3T Tft^T % T?W "=nft% $ fft ^ ^ fgt # 3TT ^rft I 

(2) ^TTt 3T^431 <1 feft *4t WT 3T3^IRT t^mif337R^gtTT^Wgt 3ft3ZT3R ^^iRlW 

^g?^T3T3#TT! 

(3) f^^lfcllffelchK s£gt 3T "3c^ 3IcTT STfeTTt sfgt 3T^ % 1^5^ MRciP^ 31^ 3 jT f3?3T7#IT l 

(4) 31 r<y«TC, 1989 3313^180f^'cT313ft f3vW^3iH^gt 3tr 1 ^H3ft, 1990 ^240 3rrf«l3T 

33^ 3ft s|gt ^Rld 3ft 3TT u=hal ^ l 


1271 GI/2003—3 
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(Is!) ^3TT^f^WTT^tf|tr: 

( i ) #555% 5T #51% £15 % f# 35%£5 55 ?5%T5 % T751 51F 1% f#T 515511 f%J5 5T%75 % Tfft 

3T%f%7T 11 

(ii) '35 35%#'5% [%HI (75)(1) 5% 

51771 f : 

557 ] 5F # 5f% 5epi jnterft ^5 5tti % t # %5i ## 555 5# «n 7% 5? 375 % f%%5i % #$5 5% retm 517 

77551 t" I 


60. <mIhi% v^gl 

(1) 57551 #555% 51 #3 1 % % #5% 1fi%/ %fig 5 1 d sg f t 3Tf# 5 %f#d'fft ^ f# 5% # f%17# 57# 35 

55 ^Hd% 3%7 'Jjdli % 355 f%5 5 3T% Sldl ^1# I 


( 2 ) ( 51 ) $?5 7|<% 5% %3T % yc# 5 I 51£ %f# 5/3 f%3 5% £7 % 5571 tggt <sl% 5 3T% Sid) %5% 37? 35 %7#5 
33 5% #1% 7?|%/HrS5)d ^gl 5 #1 1#73 3*> 13^571 f#l 33T % I 

(73) #31% 7|<%/%rS5d ^ft, f## #355% 51 5l43T% %##5 #% 3T75T t 31 %3T # c3FT 55 %% 31dT t, % t# 
71#%#% 3# 7315-53 5% 71T%7s17151 37%51 T J3 %5%7g7 31£ % f^TR 5/3 f%3 5% cR "% mIHI 5>1% 5% 3^h 1% 7% dl# I 

(3) ^T5 f517% #355% 5T #51% 5%%3T% £ZT3T 5137§f77T f%13T ^511 51 %3T55d 5 ^ # 557% t 55 cHR %#£T 
515 f555 33 33T3 £7Fir 513#31 f^FTqT 55T t 51 335% TJ^g # # t, %3## %7%'S7 315 % 3T7T 71513c%51 "<£% %#S7 W 
5 5/3 f%3 5% 57 5 #31% *4gl/%rs5>d s$£l 5% 331 55% 5% 3T]3f% # *ll# I 


(5) 37% #355% 5151%3F% 5% 35J#73f% 51 f%#R 5% 37#3 5% #31% %|gt/%f55151 Ip% 5 * ‘ *f3-#7l " 57 53 % Midi 
55lt, 37##3#^/%f#d^#'^#373rqT##31#333%#3#‘^/%f#ld‘f|ft3%37f53171310f#31333#3 
#-#33 ’ ’ 3T#5 % 555 % 373TT# 515 5 515 #3T 5TQ7TT I 


375] 5F f# 5t5T% 


T55% 5551 ^%5T % 5^15 #55 5% 5T 5551 f : — 


( i) 3Tf55vT% 51 574551 41 hk 1 4fe575 5% 375f5 % ^<11 5^" 5#% 5% 5fT5f®55T TO 55% 55 515 6l J ll I 

557] 5f% #555% 5151551% 51% 7% %57 5% 5^t 5% 5^ 5t5T%/%fS575 % 155% 5T5 % 555 % ’’jO 5%cTf755f 5151 

55% 5% 3F[qf% f5 5% 57 % 555T t f# 555% 5%TI%/%fe5d 551 751% 5 % ^]%t 35%% 5% ^51 571 # 511%% | 


(ii) 555 55 # #TH 5t5l%/%fe5T5 ^ 7TTT55rf%51 355R 57 5^7 5% 51% I 

(iii) 551 #1 751555 fe% f5f5?551 ^17151% f5f5R5T 55FI-55 57^5 ^T7% %t 5%5T%/5ls^<n f%t7%5T 7157% % I 

( i V ) #5T%/%f^51e1^ft5%T15TfTcr57f5R'%^7t57 3n%%T^' #555% 5157%51% % f5T ^5 35?T5 55 5515-55 
^5?T 57% 5f fdR 51^ 715175 f 1# 315 5^ ^]7t 57 35% 5%5 11 


75f715,1Ul ; 


1. f%?%555% rn%75 c!5131%5511%5151%51%%5T55c%51^54%i%5]20f555%5t51%/%fe51d'f|t55515%%5l%# 

5% 180 far 551 7tf%Tc1 5% 357% f I 

2 . t%5f%5 5% 75%75 %■ 3lf551T% 5151%5T% %5T %15r%51 ^ 5% % f%5] 20 f%5 5% 5%5[%/%r^5Td 55 5T5 #511 

6 1. 3T5TUTT5T W%t 

( 1 ) #555% 5T 51551% 5% 3T755T75 ^ 7T7% 315751 5 %t 35^%t ^ -35% 51715%f 755155 fgt %5 5 # 3%7 715 3f5 
37155 7T5T 31#% 5% TZfPf % it# " 51 THfRTf 5lf555% "glTI «%5T% 5% :: 5T z %f5715# 5HI3575 % I 37%J55% 51 <t»H5l% 5% 5^7 5% 
513 517% 37515175 5% 315%1 f%17% # 555 90 f%5 51355% %5T 5% 715771 315%? % #TF7 360 f%3 % #551 5^ %1%t : 

57^ 5^ f%l 3155if# 5i7#lf7T5f 5 31^531 5T% % 5^5155 % #7% #555% 5151551% #1 #1 720 f# 5% 3T#5 7151 

37515175 77% #J7 517 715175 % : 

577] 55 31T7 # #555% 51 5% 51% 5% ■y# #51% %5T5% % 5f% % 31^5155 % 355^1 # 720 f# % 5T5 31755175 
Tj%t xpjT 517 55175 t 3%7 5f%, %75 3TJ#55 %% 555, fdfed 55 5 57151 f# f%%5 5575 5% 5%511 

(2) 555 #555 %^ f%f%5%f 5 3E551 f#55, 31^55# #555% 5151%5I% 5%7#55% f%7% 3555557 5%^ % 
515 5T 5551 35% 37755175 Tfft 5# 517 77555 t I 



[FTFI11—7sRS4] 


RTF FTT W : RRTFTTR 


19 

(3) RRTFTRT IfHZt Fit RRfF % ^TFT 4FF RF *Rt T<F '^Ft 3ftT 1]R yF>K Fit TSFZt Fit 37FfF FTt 'l»HI cjcH^Ps 
%f^F^FTtRR7TtFR3%R^R^3qfaFiTTtfRFTF^R^tfcRRTFTTRT|TZt FTt R^ FtRTTt FTfFvflt 3RF RR WT^ 
34149441^ iFT RfFFTTTt FT Fi"4FITt % fFFFR 4 « 4t, W ^ RFTFT t iFT RRTF1TR FTTFt FTt RFfa FTt FRFT FFF^fe 
% feR Fit RTF 1 

62. fa$ta 3TI4 >IrT4i TfFRt FFT fR^tF F^Ft 

tFiRt 37fv«hKl FT Fi^kI Fit <=l<r1<£<;, TFFFR FftFR fFFTRF, RTF-4 PFiTlt RfFFTTTt FT FnfFTTt % FFTF FT fRfFR fsTFFR 
^FT^T FTRt FT fFTRt 3FF 3<$9F % fcR^RT fFT %^1'F RTFT1T % P<i>llWvil % RJRTT FTF £KT tWT tRFT RTF, fFFTF RTFTfRTFT 
*g^Zt FFT fFFtF T|FZt ^ R^ 4t ^ t! 

63. ytjfrl Sge^fl 

(i) FTjfF T|^zt RR 4 FF’ RTT 4 FtF Rjft4 FFT F>t 37FfFFit TgFZt ^ RT RFTFt 1? fRRFT 4 f4f TJRIf % FTF Fit 

3TFfF FT F4RTF RFFT f4w % RRF FTt TfR^t 4t FTlfFR 11 fFRJ 4# sf^zt Rf^RT RfFFTTTt FT FTRFTTt FTt Rr 4 ^FT 3TFfa FT ^TTR 
12R^Ft4RfFFTRFf#Ttl 

(ii) FTjfF FTt iFT# ^FFHT FTt Tg^% RTF Rt^RT RFTFT tf^FRfFsg^% RTF ^TT^f^rf fFTOt 3RFFFTR 

Fit *g^zt FTt FRt F^t FFR FTt RTRTt RFfFT 44 3 Tr4f % RTF fFT FTt RTIFTfI fFfFTtRFT FTT FRTRFF RFFF %FT FFT Ft I 

64. RTT «^4 J M 6*1 dl 

RfFFilO FT =h4^l0 Fit RrR RT "FT FR% «fF> Fit 4 ft 4 F FT FRFit RRt tffcTZFI ^TRRF R RRFt I FRR FT? fFT FfF 
37fFFFTt FT F>4 fk 1 FTt TRTFFFT % fItFT TJcJ ^tcft f Ft FR% FTFJFt yfnfifFFf FTt ^Rt Rf^TFT ^F #1t Rt FR ^FFTlft FT FRFRt 
FTt FRFF ^ % RRF fFfFFR 59 % FF-MFFF (FT)(4) % 3FFFtF RfRcTfFFtFTfFFFT fZFt RF Fit fTFftr R ^F Ftctt : 

FR^ FTFt F?" iFTRF FTt^ F^fFlft ®fFT Fit TtFT ^ FtcTT % Ft FR% TFf^ Fit fF^tFTfFFTR ^9gl Fit RFfF 1MFFF 59 

FTFFMFFR (FT) (4) % 3T«TFFtF RfFF F^t Fft, %fRF%FFF FTFT FR^ F^t FTFFT ^Fft I 

FRg F^ Ft % ^ Fi^FI-0 % RRF 3 R?T % TJZFt % FTRTFRF FRFTt ^FR RFTFT FF Ft F^ f, FR FR% TFR FTt 
fFFtFTfFFTR ^ddt FTt 3 rRf %%TT#cR 3ftT ^F FlFt I 

65. feF^^^FTt 3TRfR%^tRFFFFFT^FT 

iRR RfFFTRt FT FFtFTTt F^t T?F?t R^T ^T Ft F^ t 3ftT RT RFFt ^FTFt %T-FR ^ FT?T RT TR% FF FFT FTt 3FTF "3R RF 
FTt RRFT ^FT iRR Fct FT RT^TTRFR FT?T TF% % FtTR RR^ RF^T iFTFT RT R% I 

66. ^4,il FTTRTTR 3^TRRTFT ^tFT 

(i) 3Tf^TFTrrt FTFnlFTftfRRf?F 3 TFFTFrIfRRF tFTRR^TRtFTFR %F^ Fl4f<FR^RRFTt T5FRt RRFRFtl 

(ii) RfFFTTTt FT FTRfiR fRR f^F 'FRT ^Rt % fell ftF^ FRFT '3R^T R^ FTT FrI iFFR RRFft ~Wtt FTT 3lfFR IFF #TT I 

67. FTrIrFF 3TRfR 

(1) RfFFTTTt FT FTRFTR FRT FR FTT^FRF RFIf % iRR F1F ^tFT FTIFT F^ :— 

(FT) -^JR FT ^trn 3TF^ ^Rt FF ^ IfrIFF % fFR FF FF FT FTTFWF RR R%, FT 
(7F) R d t dF{ FFFF FT FRlF^ l FTT R% I 

(2) Fit4il^ u l RRF Fit RFfFlFRRFTlTFTtflFt : 

(FT) 3TfFFTTTt % RFF FTFT % iRFRt' FF RRF Fit IJt^FTT RTcT fRft 3TfFFT Fit RFfR RR 
(TF) f4fk! %RFF $ FTFT % f^4Rt F^t 4 <smi Fit tst-S'^K *§: R'lt ^ RfFFTFit 3TFfR I 

(3) Fil4i^gR RRF FTt 3TFfF%^tTH RfFFTTTt FT f4fi( 1 FRFT RR^ TFTF FT rRTFt % 3RRR, Rt Ft FR R, HRelfWFT 
Fit FTT FTF RFT I 

(4) RfFFTTTt FT Fi4^l(l FTt 3RFF FTt4fR t T 3 TrTf^ t WTTFR^ RRF RR% RR^ FF FTTFRfRT % fRT FTT TJTF fRTT 

RRFT : 

FF fFTFTTFRfFF FR % RT^RlFFT 3TFFTT7Tt Fit FRR RF% FfPllIRF RFF Wf F?t RRFt I 
( 5 ) FfF TFTFTFTR "4 fFTRt fRR TFPT FT tfaffit R^RP^d F ?t Ft RfFFTTTt FT FFpFTft FTt FTPflRR RFfF F?t 4t RRFT I 
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(6) RfF frrff srfRRrRtRT "T'4 r|{I 31R4TRt RR ^ 3% ^TTcT taT^rmT t eft R# FRRl) eRTeft RRefft toft R 

f'TR frRt frtr rt RCRRfRRftR^FtR^R^ rf? Ft RFRit i 

(7) frrff arfq^Rt^ ^gvRTCt £RT FR% ST^RR 3 TRUicR^I Fl^ RT ^ R>l4RFR TTTTR RfT fFRT -^nTTiTT I 


3TERTR—VII 

fofoy 

68. RfeR ftfa TT«TT 

(1) r^ srfRTRt rtr^rkI fwl r> 4 *j i(i RRfHFRRR3ifRfRRR, 1952 ( 1952 ^ 119 )R P^I4P<V rr 

% 3E[Rk PlMdH ^T^T^TeT T JTl‘ eft %, <*>4 ri(I ‘NpR'R fRfRRF FtRT13Tfaef>T(tRl <*>4 rk 1 3?R ^=6'gRT ^P^^ f4fR *¥ Pt>qi 

RH RTeTT 3TWT TTJRR RfafRRR % FRTRt' % 3EJRR FPTTI 

(2) (RT) ^4ri<] RpTR Mr 3lftRTMFW4 3 TMfRR, 1952 (l9S2RF19)%RRRRf%3iFTfa^7^3rf*iR^ 

RTRRTRTTt, FRF 3lfafRRR Fit RTR ‘‘6R*' ^3RR^f4rl4f TTT^ T7^ fR RRcTTT^R ^RT TJ^ c+,4^il(l %R RMHl, 1995 

% FRRRf FKT ^iiFrcI Ff4 I 

(rt) fr y^hR 4?i'i 4t'JHi i6 'i c < w R, 1995 Tt rr 1 41 FFtt 1 

69. FRFTR 


( 1 ) 3Tfq^TRt Rl ^'4-410 PinrdRad RR-faP™ 2 % 3R£RR 8M<H % *fJFTR RF RTF FRIT I 

(2) frrft 3lfRTRt RI c^RlO R?t FR 3M<H Tlftl RT eft j)^«ii arfferfFR^ 1972 % FRRRT RT [HHldRsId ‘FR-f^fHRH 

(3) %3PjHK^rt 4t ^tHirtf), ^RFtRh 


(3) (i) 


■RTTFtRT :— 


(RT) 4qiPi^rn RT 
(13) ^RT 

(R) ^.Tit fR:R=Kidi RT F4r4i' <*)KR 3F«h SIR 3E|4tf<d StF^^rI % yHi u IH3 % 3EJTTK RF 31Ft 4dl 

% fRTTT sm f, RT 


(r) ftt r4 r4Irrr Trtrrr %rtftrtrrr rt, rt 

(F0 FR R^ RTt TtRT ^ F^ % RTF, F^FIRTR TtRT RRlfa RTt FiVfRR 3RR fRTTff RTRRT ^ RRT TTRTfRT RT | 

Rte|RF fRTR>FMK% <W I g^ RTT' ^ R RKt %^RfR^1RTRTRff f^RTT -4 1 ^ 11 PHR I M, RTRRTt R RTRTR 
FR RfrRT FT RFT f3~ ^R 4)<NR % RTTR ^f fRrTlR FTfR Ft I 

(ii) 37fRTTRRT =644l(l RfR, Wm^ r 4 efft ^RT37«IRI 6 RFft ^ RRT %iRTRRFR ^T 

TcH FR FRIT. TT RfRTFR 15 RFRl % % 31 ^TR FRTI : 

RR^ RF fT RfF fTRt 3TfRTTRt RT TRRTR R 30 ^4 R 3lf%RT «Ft ' ! ffl RR rft 1? Ft RFFRFR % RR R 30 RR R 3lfTT 
1^1 % RR % iRR. 3TT^ RIF % %4 Rft F7 R 3Tf?rflRF R% TI RTR #TT : 

RTF^ RF fT fRTRt 3TfqRTRt % RRR R FR FRFFT FR^T FIR tFTR. RtT >3lfFR RrR RT 3TTRffTF #n : 

RR^RF RtfrfRTRt T4Rl4 %RRR^f 3S<1H RftRRTfRnTRn%%FF?R%lFTF" I J^ ^TCIRFFT, RRTfR^fR, cRFTRR RT ^tRI 
RHlf'-d, ^RT 4t RTRFTT Ft, FRR RF^ 12 RFtRt % FlTH FR, Rn 4cH (100%) RFRT^ HRRRT fRTTR RR 3^1 TRPTfRR RRT RR 31TRF 

OT | 


1 1 


i . .. 1 it 
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70. from WH ’ # 

(1) yc4<*> 3tf4<*>i<l qT «*i4qi4 3n# Rl^Rfcl ^T*T^ III 4 foq qq wf # 4 fclRgd qq 4 4qrqrt 3T# RdW 
WH qft 4fo u U <*>411 4ftqfoT# Riqm ^TH <^<*>1 qpq Wq# % # <s4 Ri^Rtfl TUfachKl # d?jR<i TT^tTTS ‘’Mil dlRq I 

(2) <*>1^ STfaqilO qT <t>*4'=(l<i "^it «IK £14*11 Rt«flt1 7*fpT <*# ^«hl % <i4 <s-H«tT| «i<;ci^ qftqq d<*> £pjqfo '1^1 # -Jlti*# 
qq qqr for on? 4q> qrt q*q % %q 4 < 3 *^ q# qrrtn for q? 4 R<i 4 *i ^i-wfo^ % #r for# # m^crl 4 srfaq# qr «t>4-<--»i4 q>t 
3 #tfqqrq4^ 7 to 4qfr#qq##arjqfoq##qrp#fqq4for3#for#ftqTqqcTFTcT4 ?ffe # i 


71. ^HirHuH^dl 

yr^<+» 34 qq>!<) qr q>4qi4 q>t 4qr % for# # qnqfcrq qT tthstt 4 WHfoftci forqr qT Trqrqr t - 1 


72. forfqq#f«FT eFFlf^qq 34 t^jrs?it 

( 1 ) 3T*q£T qqq-qqq 44 qT Pfovi q# qq qqfo ff # 4'1 ( *>1 TRT 4 IpT fofoq# % qqq# qrt rTF^q# qTT# 

forqrffocT q# % forq 3qq?qqr # i 

( 2 ) MRcT qrqrR, qq q# # 3qq?qqrcTT TFsjfa 4qr 4 qq# q# % qrq ipr fofoq# # 041 o4i qrr qqfot 1? I . 


73 . forqq #ToqqffqqT 

(1) fofoqqiq^%for#qr fofoqqqq?qq#qrfoqq, fofoqq, qqfoqqqifor#qrqr 3TqqTqqrerrqriqfrf qqqq 
qt qq fofoqqrq# % srrcq #4 % #4q q?# y^cH 4 # 44 qq srfqqqfr# 44 qqfqrftqf qr ftp]#, m.ci^ski forrq forqi 
qpTT 1? I 


( 2 ) ^forqq% did^<qqfor^qq#jf %3formfoqqii3TfoqqT 
3 foqcT foqi qqi qi qft q? q# qiqrft 1 


3Tjq#-1 
(fofoqq 18 4#) 

fo^T #T #M#qdl # qfou|| 


^FT : 


foqfor : . 

4.mi<vsKi 4 H u ii 4>«u/<i>w 1 ^ 1% 4 “^qr % ^rfqqnft qi ^4^i0 % qq 4 3 tr ^«ki «f«t> 4 4t sri 

viffo qnqfaq 4 tNRrt qT foqfo 4 4q^r ^4 3 t4%i qr4#f qrt qqnqfo, qcqfowr qqi «41 tw ^pr^cn 4 Rpqifoq 4 r ^jtt 

* . _•__gy 

qTFqT/q^qt i 

4, sn4 wfoun =h<di/qrfot^ for4qqq«fqr%qrfo?44qfoq^ ■^FTiqiqqq4qr%qTq 4^-46 k qrHqiHfor# 
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BULDANA GRAMIN BANK 
NOTIFICATION 
Buldana, the 7thApril, 2003 

Buldana Gramin Bank (Officers and Employees) Service Regulations, 

No. BGB/HO/PRS/2003/860. —In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 

1976 (21 of 1976) the Board of Directors of Buldana Gramin Bank, Buldana after consultation with the Central Bank of India 
being the sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of 
the Central Government hereby makes the followingregulations namely:— 

CHAPTER-1 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Buldana Gramin Bank (Officers & Employees) Service Regulations, 2003. 

(u) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act,1976(21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Buldana Gramin Bank established under sub-section (1) of Section 3 of the Act; 
(0 “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31 st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “Duty” includes: 

(a) Service as a probationer; 

(b) Period during which an officer or employee is on joining time; 

(c) Period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) Period spent on training while in service. 

(k) “Emoluments” means the aggregate of salary and allowances, if any; 
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Employee means a person appointed to any of the posts specified in Regulations (3)(a) (2) and (3) and 
includes such employees whose services are temporarily lent to other organisations; 


Family means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee ofthe bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 


“Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 


Pay means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 


(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means CENTRAL BANK OF INDIA; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-11 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
ofthe Central Government. 

(2) Group B-Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval ofthe Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval ofthe Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 
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Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 

Bank. 

5. APPOINTMENT IN THE BANK’S SERVICE 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act same as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be eligible 
for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. SCALES OF PAY AND ALLOWANCES 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to (a), Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. COMMENCEMENT OF SERVICE 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. PROBATION 

(i) An officer directly appointed in Scale 1 shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. . 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shal I be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three months. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 

9. CONFIRMATION 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. TERMINATION OF SERVICE BY NOTICE— 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be :— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (i), an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation . 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. SUPERANNUATION AND RETIREMENT 

(1) An officer or employee shall retire on completion of 60 years of age : 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier : 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him atleast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months’ pay in case of an officer and one rrionth’s pay in case of an employee shall be given to such 
of f icer or employee in lieu thereof : 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2). may within one month of the passing of the order give in w'riting a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

( 2 ) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
Committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shaH retire on the 
last day of that month. 


CHAPTER—III 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. RECORD OF SERVICE 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. SENIORITY 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), and (5) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in the cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in ihat cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
DepartmentofEconomic Affairs, Banking Division,New Delhi letterNo. F. 2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letterNo. 11-3/90-RRB(l) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. PROMOTION 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. REVERSION 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 



28 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part ill—S ec. 4] 


CHAPTER—IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being be placed. 

(8. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a Superior Officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. I. 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall'use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Flank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

2 1 . Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 

Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion ormanagement of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, I860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance— 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinaiy measure as the Competent Authority may impose : 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station— 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry— 

(0 An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall 

(a) give or take or abate the giving or taking of dowry 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc.— 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments— 

(1) No officer or employee shall, in his individual capacity: 

(i> borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale ; 

(in) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit societv nfwhich he is 
a member. * 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation l : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property— 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him ; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of each 
year before 30th April of that year. 

(3) No officer shall except with theprior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is ; 

(a) with a person having official dealings with the officer; 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
oir held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is: 

(a) with a person having official dealing with the officer; 

or 

(b) otherwise than, through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing Sub-Regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to furnish within a period to be specified in the order a full 
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and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage— 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living. 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person; 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that; 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith^ 
intimate the fact to the Bank. 

29. Officer or employee a rrested for debt or on a criminal charge — 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee. 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or.employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 
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(1) No officer who is not a‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall: 

(a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workmen’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent demonstra¬ 
tion in connection with any matter pertaining to his conditions of service or the conditions of service of any 
other employees of the Bank. 


(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 


32. Giving evidence 


(0 No officer or employee shall,except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee. 

Provided that nothing in this Sub-Regulation shall apply to; 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank, and 


(b) the acceptance of simple and inexpensive entertainment arranged by associations of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall; 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being. 

(h) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For, the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for membersvwhere it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with it’s instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

' (iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation : 

(i) Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or examination in accordance with the terms of appointment to the post which he holds. 

(ii) Stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) Reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings. 


1271 G1/2003—5 


34 THE GAZETTE OF INDIA: EXTRAORDINARY _ [Part III— Si:c.4j 

(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 

at the end of the period of probation, in accordance with the terms of his appointment or rules, pr orders governing 
such probation. „ 

(vii) Reversion of an Officer on deputation to his parent organisation. 

(viii) Termination of service of an Officer: 

(a) Appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment: 

Provided that w here it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause 1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence w ithin a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, it any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) The misconduct in such cases even if proved, the Bank does not intend to impose the punishment ol 
removal or dismissal; and 

(ii) The Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) The officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

111. Employees 

(A) Penalties for minor misconduct 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increment for a period not exceeding 6 months. 

(B) Penalties for major misconduct 

(i) fine; 

(ii) withholding of increment(s); 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next low'er stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal. 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) The Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) The emoloyee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) Where the officer or employee has been convicted on a criminal charge; or 

(c) Where the officer or employee has been absconding; or 

. (d) Where it is for any other reason impracticable to communicate with him; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by,the 
Competent Authority to an officer who is.senror to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both die officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of the both the officer and employee involved and a 
common enquiry shall be held into the charges against both of them and the delegation of power to enquire under 
Regulation 40 and the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corruptpractices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely : 

(0 Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If after considering the report on the investigation, the Competent Authority t is satisfied that there is a 
prima facie case of instituting disciplinary proceedings against the officer or employee, he may send the 
investigation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice ofthe Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13,14,15 and 16 ofthe Prevention of Corruption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date ofsuperannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : 

The normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final order ofthe said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

1. In case of an Officer 
(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) Where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing om 
the date prior to the date of suspension. 

(b) Where the enquiry is held by an outside agency 1 /3rd ofthe basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officer’s. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1 /3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees. 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest; 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie: 

(i) To the Board where the Chairman or Committee or Directors is the Competent Authority, 

(ii) To the Chairman where any other officer is the Competent Authority. 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) It shall be in writing and couched irf polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) It shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) It shall specify the relief desired. 

(d) It shall not be addressed to Directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service ot an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. ' 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service; 

(ii) In the case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from 
the date of dismissal; 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day - 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive. 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave ; 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. - - 
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54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty: 

Provided that at the commencement of service no privilege leave may be availed of, before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(0 Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority i$ satisfied that such notice was not possible, he may waive this 

requirement at his discretion. 
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60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of “dies non subject to a maximum of ten days” : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions ; 


(i) An officer or employee shall be eligible to receive one months full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against 
his sick/medical leave account. 

(if) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the “appointed date” an officer or employee is eligible for 20 days sick/medical leave for each completed year 
of service. Such leave can be accumulated upto 180 days. 

2. From the “appointed date” an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board; while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment. 
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Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
availabfe during the entire period of service of a fern ale officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59 : 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 : 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable hint : 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be : 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 

and ( 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 
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Provided that public holidays following the day of his relief shall not be included in eomputjng the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER VII 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund, 
The contribution to the Provident Fund by the officer or employee and the Rank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provide/}; Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 filmed by the 
Government of India in exercise of the powers conferred by Section 6 of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation here¬ 
under. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher. 

(3 ) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service us certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that ease to £*f ent 9 nl y- 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum oft 5 months’ pay : 

Provided that where an officer or employee has completed more than 30 years of service, he be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 

years : 

Provided further that in respect of an officer the gratuity is payable based on Hie last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation ot the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 
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70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bankjn Form B in 

Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. % 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession, 

71. Transferability 

Every officer or employee is liahle for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 

SCHEDULE! 

(See Regulation 18 ) 

Declaration of Fidelity and Secrecy 

Place:- 

Date:-- 

I.do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Buldana Gramin Bank and which properly relate 
the office or position held by me in the said Bank. 

I further declare that 1 will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. 


Signature 

Name infull. 
Designation. 


Signature 
Name in full. 
Designation. 
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CARE : (To be on the lines of GOI Rules ) 

SCHEDULE-II 
/ See Regulation 5 (4)[ 

Declaration to be obtained from every officer or employee on first appointment 

1, Shri/Smt./Kum.s/o, w/o, d/o.declare 

as under: 

(i) That I am unmarried/a widovver/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 

of exemption is enclosed. > 

(iv) To be modified. 

2. 1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date: Signature 


SCHEDULE-HI 
Form B 

Declaration of Domicile 
(See Regulation 70) 

Place:. 

Date:. 

1. 1, the undersigned, having been appointed in the service of the Buldana Gramin Bank hereby 

declare.(Place) in.(District) as my place of domicile. 

2. * The above is my place of birth 

OR 

*The above is not my place of birth. My place of birth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Name in full. 

Designation and 
Nature of appointment. 
Date of appointment. 


Signature 


* Strike out whichever is not applicable. 


Sd/-(ILLEGIBLE), Chairman 
[No. ADVT/IlI/IV/69-y/Exty./2003] 
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